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As president of Branch 82, at 
the end of every term, you are 
tasked with writing “the state 
of the branch” to the members 
in the December issue of the 
B-Mike.  This is where I, and 
presidents that have come 
before me, get a chance to talk 
about where Branch 82 stands, 
how the finances are, how the 

membership numbers are, and generally how things have 
gone over the course of the term.

Normally this is a chance to update the members.  These 
last couple of years, however, it seems like that is every 
article I have written for the B-Mike.

Ending this two year presidential term has been a reflective 
time for me.  I have been president for four years now and 
have been in office for two whole terms.  I am starting my 
third term in 2022.  When I first became president, I felt 
pretty comfortable sliding into my new duties as I had been 
working in the Branch 82 office for the four years previous 
in the position of Chief Steward under our former president, 
Jim Falvey.  I had even filled in many times previously 
before that under Jim Cook’s administration.  But even with 
that experience, you find yourself largely trying to figure out 
the job in the first term.  I can’t speak for every other past 
president of Branch 82, but it takes time to get used to it.  
The duties are different, your obligations are different, and 
your level of responsibility is different.  I felt that I made a 
pretty successful jump into the position, and my second 
term was going to be where I really made my mark as pres-
ident of this union.  That second term started in 2020.
I think everyone knows how 2020 started, with a lot of 

fear, anxiety, and uncertainty.  It started that way for the 
entire world, not just with the goings-on of Branch 82, but 
certainly we as letter carriers were deeply affected by this 
pandemic.  COVID has changed everything that we at this 
office do.

The first obvious change was that almost every function 
that Branch 82 holds or attends was either cancelled or 
postponed.  That means all meetings, conventions, and 
events.  No food drive, no State or National Convention, 
and no membership meetings.  This extended into this 
year.  We did however start having in-person meetings at 
the hall.  We are now having General Membership and 
Steward Council Meetings every month.  Our hope is that 
in 2022 we can resume doing some of the events that we 
normally do.

Staffing has been the big problem for letter carriers since 
the pandemic.  At first this was largely due to carriers taking 
time off to either quarantine or isolate themselves because 
of their own  or their family’s high risk health conditions.  
While this is still a factor, a large part of our staffing woes 
come from the Postal Service being unable to hire during 
the pandemic.  This was not for a lack of trying.  COVID 
also made for a great time for retirement eligible employees 
to retire.  There is nothing like a global pandemic to make 
staying home with your loved ones sound better than ever.  
If people were on the fence whether to retire or not, they 
really made up their mind when COVID hit.  This drop in 
staffing was coupled with the fact that our parcel volume 
increased dramatically.  If people were not ordering online 
before, they definitely started after the pandemic.  While 
letter carriers became a lifeline to their customers, hours 
increased for those employees that were not quarantining, 
and parcel delivery went through the roof.  This has stabi-
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lized since, and we are seeing parcel volumes going down 
a bit.  But, the increased package volume is here to stay.

Our current membership numbers at Branch 82 are down 
significantly from the levels we were at before the pandem-
ic.  Having fewer members means having fewer member-
ship dues to operate our office.  Because we have spent 
less money on conventions and such, we have been able 
to make up for these shortfalls, but we are operating right 
now at a loss.  This is the first time in a long time that that 
has been the case at our branch.  The current hiring has 
ramped up, and we are hoping that we can get back to the 
staffing levels that we had before.  The number of new em-
ployees in each orientation and Carrier Academy class give 
us hope that we can achieve this goal in 2022.

Of course the biggest impact to Branch 82 in the last year 
was the unexpected loss of our vice president, Jim Baxter.  
In many ways, we haven’t recovered from this loss.  Jim’s 
unexpected passing left a hole in this office.  The sheer 
amount of work that Baxter performed was something that 
had to be covered by others in the office and carriers on 
lost time, but it was his infectious, positive attitude that 
cannot be replicated.  His fun loving, hardworking nature 
really brightened the office and made coming to work a joy.  
When you deal with problems all day, a cheery disposition 
can go a long way.  Jim Baxter had that in spades.  I miss 
that guy every day.

Many of us have had to take on additional duties, but there 
have been a lot of people who have stepped up to help out 
Branch 82 this year: Jon Cabral, Randall Hoxie, and Don 
Cadwell just to name a few.

2021 has been a tough year, but through it all, Branch 82 
has functioned like it always has.  I and the other officers 
have not missed a day because of COVID.  We have tried 
to give carriers the same level of representation while still 
respecting State, National, and CDC guidelines regarding 
safety during the pandemic.  We have achieved wins con-
tractually through the grievance procedure, protected letter 
carrier rights and benefits and helped people through some 
pretty difficult times.  THAT is what we are here for.  That 
is what our mission is, to represent letter carriers.  That 
doesn’t mean we are miracle workers.  We can’t make this 
your ideal job all of the time.  We don’t exist to push your 
own personal goals and ideas.  We can’t make your boss 
be a nice person, and we certainly cannot get you every-
thing you desire, but what we can do is enforce our contract 
with the postal service and fix problems as they arise.  I 
believe we have been pretty successful doing that under 
unprecedented circumstances.

Personally, it feels good to get this presidential term under 
my belt.  When I accepted the nomination to be president 
of Branch 82, I never dreamed that I would be doing so 

during a worldwide pandemic, a time of social and political 
upheaval, a staffing crisis, and with the loss of a beloved 
mentor.  These next years will be important for this union 
and this branch.  My hope is to be transitioning back to 
some of the activities and events that we normally take 
part in at Branch 82.  My hope is also to get back to the 
staffing levels that we were at before the pandemic.  That 
would solve a lot of problems if we could achieve just that.  
I have been at the helm of this branch during COVID, and 
I would love to help lead Branch 82 out of it in the coming 
year or two.  With vaccination levels increasing and people 
committing to best practices during this time, I feel like that 
is an achievable goal.  But there is no certainty to what is 
going to happen next.  Another variant could come out, or 
who knows?  At this point I am not going to guess, but the 
beauty about being in a union is that no matter what the 
situation, no matter the struggle, you are never going to 
deal with it alone.  Remember, solidarity with one’s union 
sibling is in good times and in bad.  We have all endured a 
lot in the last year.  Let’s all stay focused on getting through 
it together.

State of the Branch, continued from cover page
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From the Desk of the Chief Steward
- John Kunz, Chief Steward

FMLA, FMLA, FMLA……..Sometimes I feel like a broken 
record. This issue just keeps coming up again and again 
and again. 

In 1993 congress passed and the president signed into law 
the Family and Medical Leave Act. This law provided 12 
weeks of unpaid leave for eligible employees. In 2008 the 
law was updated to include substitute for paid leave, which 
meant you could use accrued sick or annual leave. These 
absences that were classified as FMLA were protected 
under the law, meaning they could not be used in discipline 
or removal from the service.

Today this law is more important than ever. In the City of 
Portland due to staffing issues, attendance is a huge issue. 
I am dealing with so much more attendance discipline than 
ever before. When I discuss the issue with the affected 
carrier, I am always amazed by the misinterpretation of the 
use of sick leave and the importance of FMLA. Here are a 
few of the questions and my answers:

It’s my sick leave, I earn it. Why am I not allowed to 
take it when I want? 
You are right and management will give you your sick 
leave, but if management can prove abuse or that you are 
irregular in attendance, they can and will discipline you. 
Whether I like it or not you can lose your job for absentee-
ism. The issue is not about taking sick leave, it is about not 
showing up for work.

I have a doctor’s note. How can management discipline 
me? 
This is the biggest misconception people have. I 
think it comes from when we were all in school and 
you were sick or ditching and a doctor’s or parental 
note excused the absence. A doctor’s note is purely 
an administrative function and does not in any way 
prevent discipline. What it may signify is a potential 
FMLA case that could trigger a temporary FMLA 
number. This is only significant if you qualify for 
FMLA. If you don’t qualify it does nothing.

I am suing everyone because I am under the 
care of a doctor and the doctor has me off 
work. How can management discipline me for 
following my doctor’s instructions? 
Management is not going to discipline you for 
following your doctor’s instruction, they are going to 
discipline you for not coming to work. You can hire 
an attorney if you want, you have that right. Re-
member the Postal Service is a 5 billion dollar com-

pany that has thousands of attorneys who work for them. 
An attorney to represent you and take the postal service to 
court is going to cost you hundreds of thousands of dollars. 
FMLA was created for this very reason, this is why we have 
the law. To protect you from losing your job for being under 
the care of a doctor. 

What if I can’t get FMLA because I don’t have the 
hours?
It’s true that you must have 1250 work hours to qualify for 
FMLA. 

Can I get FMLA if I have less than a year in the Postal 
Service? 
Unfortunately, you must have at least a year in to qualify for 
FMLA.

In conclusion, I am not management and I don’t give em-
ployees instructions. I can only plead and suggest what an 
employee should do. People can and do tell me to F@#$ 
Off. I only want people to get what they need and want. 
For me FMLA is the answer for people or their families who 
have qualifying medical conditions. 

Until next month
Your Chief Steward
John D Kunz 
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Hello Again From The Office Of Your 
Secretary-Treasurer. 
- Matt Pierce, Secretary-Treasurer

Hello again from the desk of your Secretary-Treasurer. I 
hope and trust this finds you well. As you can imagine we 
get many calls at the Union Hall. It seems that recently 
several of the calls or conversations go something like this: 
“my supervisor told me that I have to deliver 16 full cover-
ages, 250 parcels and have an 8 hour day and they are 
ordering me not to fill out a 3996 and ask for help. They say 
they have a right to, under some book with a number? And 
that someone at the union hall signed off on it”. 

This I’m sure is partially due to how many new union 
members we have. It’s also undoubtedly due to the crop of 
new and completely contractually untrained and unaware 
supervisors. The person then wants to know how come we 
agreed to that and how come no one told them about that 
handbook before and how could the union let this happen 
etc...  

This is what is known as the bare assertion fallacy. Humans 
have a tendency to trust the first thing they hear. It often 
takes a lot of evidence to disprove something that had no 
proof in the first place. It should take the same amount of 
evidence that it took to prove something as it does to dis-
prove it. Unfortunately that’s not always how humans work. 

Any study of what convinces people and why and how to 
successfully overcome or counter an argument ultimately 
leads to logical fallacies. A fallacy is an incorrect argu-
ment in logic which undermines an argument's logical 
soundness.  Here’s an example: “I drank tap water last 
night with dinner and now I am sick, so the water must 
have made me sick.” This conclusion has no rational 
basis without further proof. I may have drunk tap water, 
but I have no more reason to believe it made me sick 
than anything else. 

All people commit logical fallacies and all people fall 
for them. It has nothing to do with who you are or how 
smart you are. It’s like magic tricks or optical illusions.  
You don’t have to believe the person is actually a 
sorcerer to be fooled. Magicians just take advantage of 
the way our brains and eyes work to make things seem 
magical. The way to overcome logical fallacies is with 
reason. At first they seem reasonable, but upon further 
thought and analysis it’s often easy to see how they fall 
apart. 

In our example is it reasonable to assume my brand 
new supervisor knows all 70,000 pages of postal rules 
and regulations? Is it reasonable to assume that the lo-
cal union would or even could sign away my rights? Is it 

reasonable to assume my supervisor is just parroting what 
they were told to make their numbers look better? 
Remember an assertion itself isn't really proof of anything, 
or even a real argument - assertion only demonstrates that 
the person making the statement believes in it or says they 
do. This isn’t to say that your supervisor is lying. It’s per-
fectly reasonable to assume that they believe it to be true 
because someone else told them it was. 

Obviously, I would never suggest that a carrier disobey the 
instructions of their supervisor except in the most extreme 
cases. But as anyone in an investigative interview knows, 
carriers are supposed to be aware of the rules and are 
asked about them. Therefore it’s perfectly reasonable to 
ask your supervisor some follow up questions in a respect-
ful manner when confronted with seemingly unreasonable 
assertions. Such as, “I can’t carry all of that mail and get an 
8 hour day.” What do you want me to do with the overage? 

We’ve all been there. We’re faced with unreasonable 
demands and our natural instinct is to accept it or to argue 
back. Don’t fall for it. It’s our job to do the work of the post 
office and the supervisor’s job to direct it. So don’t argue or 
assume, just think and ask and ask. 

Until next time in solidarity, 
Matt. 
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MILWAUKIE • SE PORTLAND
BEAVERTON • PORTLAND P&DC

VANCOUVER • PORTLAND AIRBASE 
(AIRBASE REOPENING LATE 2021)

Federally Insured 
By NCUA

OUR #1 PRIORITY IS YOU!
503-760-5304 or 800-331-0968
www.nwprioritycu.org

*1.99% APR is an introductory rate for 12 months (12 billing cycles). After the introductory rate, any balances that 
have not been paid off will revert to our regular rate of 12.9% APR. Account must remain in good standing through-
out the promotional period to continue the promotional rate. Offer valid on non-NWPCU Credit Card balances 
only. The total amount of outstanding transfer requests cannot total more than your available credit. **APR=Annual 
Percentage Rate. Restrictions may apply. Subject to credit approval. The promotional offer is effective August 10 
through October 31, 2021.

Pay off your VISA, MasterCard, Discover or Store Credit Cards. 
Our Regular or Platinum VISA Credit Card has:

•   No Annual Fee  •   28-Day Grace Period
•   No Balance Transfer Fee •   No Cash Advance Fee

Our Platinum VISA Credit Card has a fantastic rewards program, 
uChoose, that you can redeem points earned (1 point per $1 spent)  
for travel, merchandise or cash.  There are also opportunities to 
earn extra points from promotions throughout the year.

To take advantage of this offer, apply for one of our credit cards  
or upgrade to a Platinum VISA; give us a call or email us at  
marketing@nwprioritycu.org.

1.99%
  APR*

on Balance Transfers for 12 Months when  
you transfer your high-rate credit card  
balances to your NWPCU VISA Credit Card! 
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Letter to the Editor

Facts Matter
Submitted By Kollin Luman, Tigard Steward

Richard Shay did a great job of explaining how the contract 
cannot be read in a vacuum in the November B-Mike.  I can 
validate his statement: “No arbitrator will rule in our favor for 
any grievance based solely on Article 7.”  As an advocate, I 
would not show up to an arbitration hearing with only Article 
7 in my pocket.  Luckily, I won’t ever have to, because the 
Stewards who prepare the grievance files at the informal and 
formal levels of the grievance procedure are well aware that 
as the representatives responsible for enforcing our contract, 
they absolutely cannot read the contract in a vacuum.  The 
Articles of our contract work like cogs in wheels…the Articles 
work together to establish our enforceable rights.   

Casey English did a great job explaining the possible conse-
quences of refusing work in the same edition of the B-Mike: 
“Any time you refuse work, you’re walking a very fine tight-
rope, one that whoever told you to refuse work probably never 
explained.”  Facts.  Simple, direct facts from both Brother 
Shay and Brother English.  The November B-Mike is available 
on-line at nalcbranch82.org.  

I have remained silent about the “Rank and File” so-called 
“Power Slate” agenda for too long.  Facts Matter.  As a Branch 
82 Steward, Regional Steward, and arbitration Advocate, I 
can tell you that the ideas endorsed by the “Power Slate” are 
either contractually unenforceable or already being grieved in 
accordance with our National Agreement.  Point by Point:

1. Understaffing:  this is an internal issue for the USPS.  A 
solid grievance on this issue will not magically fill our ranks.  
(Grievances should be filed, none the less.)
2. Mandatory Overtime:  Mandatory Overtime is allowed via 
Article 8…management must mandate in accordance with 
the contract. This issue has been addressed by the National 
Agreement and is grieved when violated.
3. Overburdened Routes:  Carriers have the right under sec-
tion 271.g of the M-39 to request a Special Route Inspection.  
This issue has been addressed by the National Agreement 
and is grieved when the provisions are violated.
4. Group Grievances:  I’m not sure what this means, but 
“Class Action” grievances include a group (more than one) 
grievant. 
5. Multi-Station Grievances:  Article 17 effectively bars this.  
Page 17-2 of the J-CAM states: Steward Certification. Article 
17.2.A obligates the NALC to certify each steward and alter-
nate to the employer in writing. Once certified, the steward 
represents employees in a specific work location. The steward 
from Station A, for example, must investigate any grievance 
occurring at his or her location, even the grievance of a 
carrier who is detailed temporarily from Station B and whose 
grievance arose at Station A. This is true even if the Station A 
steward must travel to interview the grievant in Station B, as 
provided in Article 17.3 (Step 4, NC-C-8435, October 6, 1977, 
M-00455).  While there are exceptions, the language of Article 

17 is clear…generally speaking, grievances must be filed at 
the station where the violation occurred. 
6. Solidarity Stand-Ups:  not sure what this means, but it 
sounds like it could be an oral pissing match between Carriers 
and management during a stand-up…the type of thing that 
could lead to discipline and would accomplish nothing.  No 
thanks…we all already have that one Carrier in every station 
who makes that “special” morning moment last longer.  A 
good Steward will not advise their members to take action that 
could lead to discipline.  
7. Support for Public Protests:  Any Carrier may engage in 
Public Protest for any of their own reasons on any given day 
of their lives, provided they don’t violate the Hatch Act while 
doing so.  

The Letter to the Editor by Colin with a “C” in the October 
B-Mike inspired me to write this retort.  Some of the items on 
the “Power Slate” platform are not supported by the National 
Agreement.  What is supported by the National Agreement 
requires no “Power Slate” to enforce.  Stewards are already 
doing the work necessary in our branch to enforce the con-
tract within its framework.

I admit, I felt a little ill when I read “We Must Do Better to 
Protect the Regular” in the October B-Mike.  Full-Time Regu-
lars enjoy the benefits of the Uncapped COLA, a regular bid 
assignment, SICK LEAVE, Progressive Discipline, ten paid 
holidays (or AL in lieu, thereof), etc…  CCAs receive none 
of those things.  Luckily for CCAs, the position is temporary.  
They will become Regulars.  In the meantime, they get six 
paid holidays, a raise between steps to off-set the COLA, and 
they must use their annual leave for illness, rest, or recre-
ation.

Branch 82, and the NALC at all levels, requires leaders who 
represent the least represented and the most represented 
fairly; it has no need for “leaders” who want what is best for 
themselves and advocate selfishly.  The only time a Union 
member should look down on another member is while reach-
ing out an arm to lift them up.  I have heard nothing from the 
“Rank and File” caucus about mentorship of our newest mem-
bers.  Nothing on the “Power Slate” agenda will affect positive 
change for our members, regardless of current job title.  This 
is true because while these members are often the loudest 
in the room, the substance of the commentary generally has 
no contractual merit and no solution to the issue is proposed 
prior to, or after the end of the rant.

Enough is Enough. Facts Matter. Solidarity Matters.  Don’t 
read the contract in a vacuum.  Use the tools provided in our 
National Agreement to stand up for all our members’ rights.  
Mentor our newest members.  Propose resolutions that are 
letter carrier specific to inspire change for the future.  Build us 
up—don’t tear us down.
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PROPOSED 
RESOLUTION: 
Check-in on Frail and Elderly

Whereas: Unions across the nation have begun to include 
their community’s needs when bargaining collective agree-
ments, and

Whereas: Many letter carriers currently take time to check 
in on frail and elderly customers, despite management 
pressure to skip such contact, and

Whereas: In a time of declining mail volume and job cuts, 
the French postal workers union negotiated a program in 
2017 - “Watch Over My Parents” - to have letter carriers 
check in on isolated frail and elderly patrons, for a modest 
fee paid by patrons, the state or their family, with training 
on how to spot problems, thus serving the community and 
preserving and expanding letter carrier jobs, therefore be it

Resolved: That NALC Branch 82 urge our national leaders 
to study the French system and seek to negotiate a similar 
expansion of postal service, and be it finally

Resolved: That this resolution be forwarded to the Oregon 
State Association of Letter Carriers convention and the 
national NALC convention for concurrence.

Submitted by Jamie Partridge, Alexandra Hysmith, Jason 
Haire, Stephen Schmidt, Mark Flegal

 CALL US TODAY: 800-327-4968
800-EAP-4YOU | TTY: 877-492-7341

WWW.EAP4YOU.COM

Keep a calendar.

Whether on your computer, on the wall or on your 
phone. With seasonal activities at school and work, 
you will likely receive confl icting invitations. Simply 
consult your calendar when necessary to prevent 
confl icts. When the calendar looks too busy, put 
in a “Me” day to spend in a way that allows you to 
reset and slow down.

Stick to healthy routines.

When things start to get hectic and you’ve been in 
too many traffi c jams and crowded stores, remember 
what keeps you centered. You’ve likely been grabbing 
fast food on the run rather than stocking your fridge 
with healthy options. You may be skimping on sleep in 
order to fi t everything in. And when was the last time 
you took a walk or went to the gym?

Celebrations don’t require a crowd. 

Time with a friend or just with your family can give 
you a break from the party scene. It’s okay to say 
“no” to events. Sometimes staying in for a “silent 
night” is just what you need most to relax and 
refl ect on the meaning of the season.

H.A.L.T. before you crash.

Our bodies give us signals if we simply pay attention. 
Ask yourself, am I Hungry, Angry (Hangry), Lonely 
or Tired right now? It’s hard to stay “in the moment” 
when your to-do list is a mile long. Keep the joy from 
turning into misery. 

Achieving a balance during 
the holidays can be a real 
challenge. Plan ahead to 
achieve the right pace for you!

BALANCEHOLIDAYUSPS

Here Come the Holidays:
Give Yourself the Gift of Balance

Struggling to fi nd balance? A consultation or session with your EAP may help. Partner with us to confront 
holiday stress. Visit EAP4YOU.com or give us a call. We are here to help you have a healthy season!
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When the weather turns cold, days get shorter, and the 
holidays arrive, we tend to think of goodwill toward mankind 
and sharing with others.  It is a wonderful tradition we prac-
tice through the holiday season.  These times bring to mind 
my friend, retired carrier from Beaverton Main, Jim Happel. 
This man takes the spirit of the holiday 
season and practices it year round. 

Jim started at the post office in 1974 as a 
clerk in Ventura, California. He became a 
mail carrier in Beaverton, Oregon in 1985.  
Jim had his retirement party on the route 
he had been assigned to in 2014. He told 
his customers “...I’m not a sit still type of 
guy, and I will be looking for things to keep 
me busy and out of my wife’s hair some 
of the time. I told them all that I can help 
those in need of yard and cleanup work, 
lifting and moving things, organizing stuff. 
Some older customers couldn’t drive so I 
would take them on errands when needed 
if their regular driver couldn’t make it…” 

Since retiring, he has been helping his 
customers who are also his friends, ever 
since.   He has been retired for seven 
years now and soon will complete 70 years 
around the sun and is still out weekly 
assisting people who really need his help. 
I’ve always been inspired by selfless peo-
ple. I’m fortunate enough to know people 
who selflessly dedicate their free time and 
energy to making things better for those 
around them.  Jim Happel and others like 
him are the reminder I sometimes need 
that the customers around me might have 
only me to rely on for a kind word or action. 

You may know of someone on your route 
who lives alone, who has no one else, who 
has limitations but may be too prideful to 
ask for help. Now is the time to volunteer!  
Remember my friend Jim and all the other 
amazing people you know. Do good for 
others. Be the example of how you want 
the world to be.  

A Year-Round Giving Heart
- Brandon Sanchez McCabe, Beaverton Steward

Retired Beaverton carrier Jim Happel takes the spirit of the holiday season and 
practices it year round. Thank you for your service and volunteerism, Jim!
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Last Punch Bunch

 

CONGRATULATIONS!
Cheers to a very Happy New Year

Nancy Luster - Aloha

Lisa Sandall - Beaverton
pictured with President Norton
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Meaningful Holidays
- Bruce Hall, Veterans Representative

ROBERTO JIMENEZ, (Creston) Army, Qatar

CASEY JAMES, (Waterfront) Army, Jordan

NOAH DUARTE, son of Ricardo Duarte (St. Helens) Army, Ft Hood, 
Texas

DARREN CRUZ, son of Gary Cruz (River District) Army, Ft. Lewis

BILL QUIGLEY JR, grandson of Ken Quigley (Gold Card Member) 
Army, Iraq

CHRISTOPHER MANIVANH, son of Simang Manivanh (Hillsboro) 
Army, Iraq

GREG GERARD, son of George Gerard (Beaverton) Navy, Virginia 
Beach

ZACHARY PADACA, son of Eleanor Padaca (River District)) Navy

DEAN SCHUCHARDT, son of Patricia Schuchardt (Multnomah) Army

TOM TOTTEN, son in law of Lee Travis (retired) Army, S. Korea DMZ

CONNOR SHEEHAN, son of Pat Sheehan (retired) Army, Ft. Houston

MATTHEW UNDERWOOD, son of Rick Underwood (River District) 
Marines, Camp Pendleton

active duty

The holiday season is upon us. We want to remember all 
the significant reasons for the holidays. The celebrations 
are related to thanking, remembering, sharing, giving, re-
ceiving, and celebrating.
    
This year has been a year that sort of makes us think of 
holidays and celebrations through pandemic vision. The 
Veterans Day Parade on November 11 was canceled, and 
most festive events have been canceled or have gone 
virtual. We must adjust in order to make the best of the 
situation. We think we have everything under control, but 
then things happen that make us realize that we are not 
invulnerable but might need help from others. I speak from 
experience, because I had a stroke on November 1, 2020, 
followed by carotid artery surgery on November 4, 2020. I 
thought I would give you an update. I'm still struggling with 
a lack of sensation in my left hand and am a little frustrated 
by that. But my wife reminds me that I can do most of the 
things that I normally did, just a little slower.
     
Another update I can give is that the Veterans Day Parade 
has been discontinued due to a lack of sponsorship, sup-
port, and organization. There was an article in the Orego-
nian Newspaper on November 10, 2021. You can read the 
article on oregonlive.com page 1 and A22. Hopefully, some-
day the parade can be reinstituted, and hopefully I will be 
able to get better and continue helping and serving others.
     
Thanksgiving Day is always a day of being thankful for all 
that we have and for sharing with family and friends as we 
celebrate.
     
Another day of remembrance is Pearl Harbor Day on De-
cember 7th. This is the 80th Anniversary of this "Day of In-
famy" which we will never forget. Remember all those who 
made the ultimate sacrifice so we can have our freedom.
     
As we look at other holidays: Hanukkah, Christmas, 
Kwanzaa, we see that they each have their special mean-
ingful ways of being celebrated. Many people think of this 
time of year as a time of giving and receiving gifts. Howev-
er, there are deeper aspects that each of us need to think 
about as we celebrate these holidays.

As a veteran, I usually talk about helping and giving to 
veterans at this time of year. We need to do this, but at the 
same time, veterans need to give and share with others. 
We often think of gifts as material things, but we need to 
expand our thinking. Gifts can be love, time, assistance, 
consultation, remembrances. Remember the saying, "It's 
more blessed to give than to receive." If we want to experi-
ence real joy during this holiday season, try to think of ways 

you can give to others. (It's hard to do since we live in a so-
ciety where we are usually looking at what others can give 
to us.) Go ahead and try it, and I'm sure you will experience 
joy and satisfaction.
     
One more holiday is New Year's Day. Many people make 
resolutions which are deciding with determination to ac-
complish certain things through our actions during the New 
Year. Let's all resolve to carry on the holiday experience by 
resolving to help one another. If you are not sure where to 
start, you can get assistance by joining a Veteran's Orga-
nization. These organizations are formed to help veterans, 
but also to serve their communities. There are great needs 
throughout our communities, so there are endless oppor-
tunities to help throughout the year. We need to resolve to 
serve and honor Veterans, but also Veterans need to be 
reciprocal in helping others.

LET'S MAKE OUR HOLIDAYS MEANINGFUL!!
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INJURED AT WORK?

Call BRANCH 82 OWCP REP 
Mike O’Connor

Wednesdays and Thursdays
503 493-5903

MCKANNA, BISHOP, JOFFE 
Attorneys

1635 NW Johnson Street

Portland, Oregon, 97209

Telephone: 503 226-6111

Fax: 503 226-5121

John S. Bishop          Elizabeth A. Joffe

Elizabeth A. McKanna

Legal Assistant

Marla R. Menkins

Representing Oregon Unions

And Employees in

Matters of Collective Bargaining

And Civil Rights

(Law Firm retained by NALC Branch 82)

The B-Mike is the official publication of Charles N. Coyle Branch 82 National Association of Letter Carriers, 
affiliated with Oregon AFL-CIO and Northwest Oregon Labor Council (OLC), 5265 NE 42nd Avenue, Portland, 
Oregon 97218. Phone 503·493·5903. Office hours: M-F 8:00am-5pm, Sat 8:00-11:00am.
The B-Mike is published monthly and mailed to the Branch 82 mailing list. The B-Mike is published to promote the 
objectives of this Branch and to provide better communication with our members. Individual opinions expressed 
herein are not necessarily those of the Branch Officers or Branch 82, unless identified as such.  The editorial 
committee reserves the right to edit or refuse publication of any article. Articles for publication must be in Word 
or PDF form and received by the 15th of the month. E-mail articles to: smiller.eightytwo@gmail.com. If you have 
questions or to request a deadline extension, call the editor in advance. The advertising deadline is also the 15th 
of the month. All ads must be in PDF form or have prior approval of the editor. Mail to the B-Mike, c/o Branch 82. 
For rates and further information, call 503·493·5903. 

100% ORGANIZED OFFICES
Aloha

Collections
Creston

East Portland
Forest Park

Gladstone/Happy Valley
Holladay Park

Hillsboro
Kenton

Lake Oswego
Midway
Parkrose
Piedmont

River District
Rose City Park

Sellwood
St. Helens

       St. Johns
    Tigard

 Waterfront Branch 82 Monthly Meetings
General Membership     2nd Wednesday, 7:00PM

Retiree Luncheon     2nd Tuesday, 11:30AM

Stewards Council    3rd Wednesday, 7PM

Executive Board     4th Wednesday, 6:30PM

All members are welcome, unless otherwise noted.

All meetings are held at the NALC Branch 82 Office,

5265 NE 42nd Avenue.

Retiree Luncheons are held at 

Izzy’s EastPort Plaza, 3846 SE 82nd Avenue
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After many long years of hard work and toil, finally the day 
has arrived, and it is your last day as letter carrier. You are 
now part of the “Last Punch Bunch.” How do you want that 
day to look? What about that day do you want to remem-
ber? 

Joining the union for many of us was a very deliberate 
decision. Belonging to something bigger and for a greater 
cause than meeting our personal needs is a motivating 
factor. For most of us, being a union member aka union 
brother/sister is a source of tremendous pride. 
As a carrier on our best day the union is at work with us; on 
our worst day the union aka your brother/sister are at work 
with you still. The days, months, years, and the work takes 
its toll, but we persevere.

It has been a long-standing tradition that, on your last day 
of employment, NALC Branch 82 has had someone from 
our local make an appearance. It’s usually one of our offi-
cers, and for me it was my beloved brother Jim Baxter.

Jim Baxter came to my final day of employment, he made a 
presentation, gave me my service pin and the much-covet-
ed retirement check along with the necessary forms to sign 
up with NALC as a retired letter carrier. 

What do you want that day to look like for you? Respect-
fully, some people I have known did not want any of the 
aforementioned activities, choosing to exit the last day of 
employment rather quietly with no public acknowledgement 
of their achievements. However you choose to mark your 
Last Punch Day, please inform our local branch office so 
those wishes may be honored. We must respect, honor, 
and take care of one another. 

Looking forward to seeing all of the retirees and newbies 
when conditions permit. 

Respectfully,
Sammy Smith, 
Director of Retirees

Just Some Thoughts
- Sammy Smith, Director of Retirees

MDA Report
- Abe RedCloud, MDA Rep

HAPPY HOLIDAYS TO ALL!!!  It’s already the end of the 
year and I hope you all have a joyful holiday season! HO 
HO HO!

Not much to update on except the results of our Fill The 
Satchel event.  Results were better than last year, so that’s 
a positive step in the right direction!  If you made a donation 
to MDA during the event I want to humbly thank you!  The 
total raised was:

Fill The Satchel = $6,231.40

Awesome job everyone!!!!  This will be the last event for 
2021.  Next month I hope to have a number for total raised 
for MDA for 2021 as a whole.  

Also I hope to 
have updates on 
an event for early 
2022!  Until then, 
take care everyone 
and stay safe!!!

In Solidarity,
Abe RedCloud

 

 
 
 

EXPERIENCE THE BEST IN POSTAL UNIFORM QUALITY AND SERVICE 
                 
 Union Preferred Supplier of Union Made and Made in the USA products 
 Free Hem – Free Waist Alterations – Free Shipping 
 Spend the Full Allowance and Receive a Pair of 5 oz. Slacks or Shorts 
 Or Full Allotment Bonus of $45 

Buy Union It Matters  
Call Your Experienced Representative 

Donna Halvorson 503-781-0624  or Fax: 503-786-6120 
Covering the Greater Portland Area 

World Class Service 
Brookfield Customer Service at 1-800-527-0606 

Monday-Friday 7am-6pm & Saturday 8am-1pm, CST 
www.brookfielduniforms.com 

Merry Christmas, Chuck Soloman, your new vehicle is 
here! You will be cruising Parkrose in style this holiday 
season. 
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Good Luck!

Peak 2021
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NALC Branch 82
Membership Meeting
November 10, 2021

Call to Order: 7:02 PM

Pledge of Allegiance: Bruce Hall

Members Deceased: Ron Carver

Roll Call of Officers: President David 
Norton, Secretary/Treasurer Matt 
Pierce, Chief Steward John Kunz, 
Beaverton Chief Steward Betty Nash, 
Director of Retirees Sammy Smith, 
B-Mike Editor Suzanne Miller, Direc-
tor of Health Benefits Eric Matras, 
Safety Officer Don Cadwell, Executive 
Board Members Jamie Partridge and 
Jon Cabral, Trustees Lois Brumfield, 
Casey English, Julius Fildes, Sally 
Williamson and Ted Lulich; Sergeant 
at Arms Chuck Solomon, LCPF 
Representative Sue Canfield, Veter-
an’s Representative Bruce Hall, MDA 
Representative Abe RedCloud.

Officers Absent: Brumfield, Fildes, 
RedCloud

First Time Members: 
Gary Cruz- Waterfront, Andrew Ever-
son- Sellwood, Bekka Kim- Rose City 
Park, Kaila Searl- Holladay Park, Ken 
Smith, Sellwood. Guest from Bend, 
Eric Schusterman

Reading of the Minutes:
Motion: Move to dispense with the 
reading of the minutes and approve 
them as printed in the B-Mike, Kunz. 
Seconded: Eric Matris
Carried.

Communications  

Membership Report:
Active: Regular- 1160, CCA- 198
Management or other crafts- 36
Retired- 518, Gold Card- 74
Total- 1986
Non-members: 41
New Members: 2 Active, 21 CCAs
Newly Retired: 
David Dobrinski-Parkrose, 
Robert Lambert- Kenton, 
Sandy Smith-Hillsboro

Please don't assume that Branch 82 
officers know about upcoming retire-
ments. They won't know unless you 
tell them. Call the hall.
 
Secretary-Treasurer’s Report

Budget Report
Motion: To pay the bills, Cody Harris.
Seconded: Kunz, Carried.

Executive Board Expenditure 
Recommendations:  None.

Unfinished Business
  
New Business

Trustees Report: 
Williamson reported they are caught 
up through May.

Resolutions and Bylaws:
Nash read “Check-in on Frail and 
Elderly.”  

Judith Hyde Scholarship Committee 
Report: Lulich reminded people  to 
start preparing for their applications. 
The deadline sneaks up on you. 

Health Benefits Representative: 
Due to COVID, they will not be holding 
a Health Fair again this year, but there 
is information available online. Matras 
spoke about the NALC plan. Open 
Season continues through Monday, 
December 13, 2021.

Labor-Management Report:
No removals in the branch.   
Staffing is still terrible, but they are 
hiring new people. CCA Academy 
classes are full, and they just had an-
other successful job fair. Conversions 
are happening steadily which the hall 
always moniters. Still no direction from  
above regarding a COVID mandate.  

Chief Steward’s Report:
Kunz spoke about attendance disci-
pline and the rise in AWOL occuranc-
es. Communication is key!
 
Health and Safety Report:
Cadwell spoke about EAP. Portland 

doesn't currently have a district 
coordinator, an important position we 
are missing. Cadwell would like to 
hear your experiences with local EAP. 
There are still many CCA accidents 
including slips, trips, and falls. 

The group discussed Portland's recent  
string of break-ins to postal vehicles, 
postal buildings, and even attacks 
on carriers. Incidents are happening 
every week. Always check for badges, 
always lock your vehicle and check it. 
Always be vigilant, but protect yourself 
before the mail- keep yourself safe. 

Legislation Report:
Nothing new on postal bills; infrastruc-
ture bill was passed. 

MDA Report:
Fill the Satchel raised $6,447.00.

Retiree’s Report:
Not meeting due to COVID. 

Veteran’s Report: 
Bruce spoke about how the Hollywood 
Veteran's Day Parade is canceled and 
probably done for, unfortunately. Many 
restauraunts have a deal for veter-
ans on veterans day. Food boxes still 
available for veterans. (Thanksgiving 
boxes, check the others.) Plus poppie 
buddy flowers. 

Labor Solidarity:
Partridge spoke about the possibility 
of an upcoming Kaiser strike. Norton 
entertained a motion to donate $100 
to the strike fund. English seconded, 
carried. 

Good of the Association

For the Betterment of the Service:
Kitty Award: Char Bryce won $75.00.

Jackpot: $570.00 was unclaimed by 
Russell Nault, McMinnville.

Treasure Chest: 
$340.00 was unclaimed by Rand 
Shipp, Rose City Park.

Adjourned:  8:38PM
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The next General Membership meetings will be 
held Wednesday, December 8 at 7pm and 
Wednesday, January 12 at 7pm. 
These will be in-person meetings at the Branch 82 Union 
Hall. (We will not be serving dinner at this time.) You must be 
fully vaccinated and register in advance. To register, please 
call the hall with your name, station, and email address. If 
anything changes due to COVID restrictions, Branch 82 will 
contact you. 

2021
BY KERRY WAITE & TERRY KNOTT

EVERY BREATH YOU TAKE, EVERY MOVE YOU MAKE


