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Get the Paddles, I Can’t Feel a Pulse
-David Norton, President

Well, everything is going to hell. At least that is what things 
have been looking like lately if you are watching the news, 
and with impeccable timing, recently the Postal Service 
sent out notice of their latest Postal Pulse survey. 
The NALC and Branch 82 have always protested the 
surveys. In the past, management has used what carriers 
have written in the surveys against us during arbitration 
hearings while negotiating our national contract. This hap-
pened about four or five contracts ago. Of course, things 
have changed about the surveys; they ask some different 
questions, and they are mainly online. The NALC currently 
has no opinion on whether carriers should boycott the 
Postal Pulse. When I got my notice of the Postal Pulse sur-
vey what I really thought was, does anyone have anything 
good to say about what is going on right now? I realize that 
some stations are doing better than others, and the vast 
majority of letter carriers I talk to are proud to be doing the 
job that they are doing, but rating the Postal Service? I 
really don’t see that management would have any ammuni-
tion against the NALC with what they are getting from their 
surveys. While the Postal Pulse surveys mainly focus on 
the carriers’ employing office and their direct experiences in 
the workplace, I wonder what a Postal Pulse survey would 
look like if we were judging on the national stories that we 
have been hearing about? First, let's start with some local 
problems…

Staffing in most offices represented by Branch 82 is awful. 
In many places around this country it is even worse. Local-
ly, carriers everywhere have been working a lot of hours. 
As I said before, some places are better than others, but at 
most stations, carriers are being mandated to work off-
assignment overtime every day, and many carriers are be-
ing mandated to work on their scheduled days off. Believe 
me, carriers are pretty upset about it. I don’t blame them. 
With everything else going on, it might have been nice to at 
least try and enjoy a little time off in the summer. Or at least 
a light day here and there. Nope. You have to work every 
day with no days off. I see non-ODL carriers working 60+ 
hours a week on average. People are tired, they are upset, 
and their bodies are breaking down. While postal manage-
ment is hiring and the Carrier Academy trainers are working 
harder than ever to get new carriers trained, we cannot 
keep up with carriers being off of work or retiring. Things 
will get a little bit better as the AL boards drop after Labor 
Day, but we are down more CCAs than we were at this time 
last year, and we are delivering more than ever. Whatever 
plan the postmaster general came up with to get rid of over-
time, I guess it didn’t apply to letter carriers in Portland and 
some surrounding associate offices.

Work/Home Life Balance- Grade: Terrible

Speaking of the postmaster general, I’m sure many of you 
watched his performance in front of the House Oversight 
Committee. In my opinion, he did not do very well. He didn’t 
have a reasonable explanation for why there are 
delays of mail across the country. He didn’t explain why the 
Postal Service took out high speed sorting machines. He 
didn’t have an explanation for the removal of mail boxes. 
He really didn’t have an answer for anything. I would think 
that was his big opportunity to explain away what has been 
going on at the Postal Service and in the media. Nope. I 
know the Postal Service regularly conducts 
density tests on collection boxes. If a particular box doesn’t 
receive much mail, then they may decide to move that box 
to another location or eliminate it entirely. These are all 
rules that are specifically spelled out in the Postal Op-
erations Manual (POM). Was that the case? I know that 
sometimes the Postal Service takes out their sortation ma-
chines from certain facilities when they are running at low 
capacity and replaces them with a machine that fits their 
needs. This makes room for increasing capacity for parcel 
delivery. Was that it? There wasn’t an explanation for any of 
it. Saying nothing just gives the appearance that Mr. DeJoy 
is either A. Up to something that is no good, or B. Has no 
idea what he is doing. If your underlings bungle your plans 
to get the trucks running on time, and everything else is a 
coincidence, you owe the American people an explanation. 
Or maybe it is no coincidence at all. Right now, people are 
looking at what the president says about vote by mail (he’s 
against it). They see one of his major donor’s get select-
ed as postmaster general who then implements changes 
that delay mail, and then they see all of these other things. 
What are people supposed to think? I’m sorry, but if it walks 
like a duck and talks like a duck…

Leadership/Headquarters- Grade: Extremely 
Questionable/Potentially Dangerous

Part of Mr. DeJoy’s “plan” was to get trucks to maintain 
their schedule and reduce double trips. It also called for 
reducing overtime. As I mentioned before, letter carriers 
are working more overtime hours than ever before. If he 
was planning on reducing overtime costs, then he wasn’t 
looking to the carrier craft. My guess was reducing costs in 
the plant. I have said it before: getting the trucks to run on 
schedule and getting the most efficiency out of our distribu-
tion plants is a good goal. For my entire career, letter carri-
er start times, the arrival of flat mail, DPS and parcels, and 
the quality of all of it, has been predicated on what happens 
in the plant. So let's fix that. But instead, postal manage-
ment is coming up with a hundred stupid plans to tinker 
with the job of carriers. They are coming up with plans 
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like Consolidated Casing or the Early to Street Afternoon 
Sortation- plans that are grieved by the union and ultimate-
ly fail. They try to reduce casing equipment and obsess 
over double load/trips and office time. I get that our jobs as 
letter carriers are to be efficient, but are these things really 
the problems with this organization? Reducing office time? 
They created office time! Management is the one that has 
bifurcated street and office time. Isn’t it all just really “time”? 
Letter carriers are the face of this organization. When the 
public rallies behind the postal service, it isn’t because of 
USPS executives or even the postmaster general. It is be-
cause of the relationship we have with our customers. That 
is what will save the Postal Service, and that is what makes 
it the most trusted federal agency. Louis DeJoy even men-
tioned that in his House Committee hearing. That gave me 
a sliver of hope, but if we are going to try and make things 
more efficient and run more smoothly at the Postal Service, 
they have to first stop trying to make our jobs harder.

Long Term Postal Plans-Grade: F

The reality of vote by mail is that it is safe and secure and 
should be adopted nationwide. It should at least be an 
option for all Americans. I think that most Americans would 
choose to vote that way. I, like many voters, have voted 
both ways. Pre-vote by mail, I went to my local polling 
station and cast my ballot. After the adoption of vote by 
mail, I have voted from my dining room table ever 
since. Vote by mail, by far, enhances the 
voting experience. Sitting 
around with friends 
and family, your 
spouse or a glass 
of wine (maybe in 
your underwear) 
while you discuss the 
candidates or peruse 
through a voter’s 
pamphlet is the only 
way to go.

The president’s attacks on vote by 
mail are baseless and false, and he has no evi-
dence to back his claims. There is no rampant fraud. There 
are postal processes in place (forwarding services, etc.) 
that naturally prevent any kind of possible malfeasance on 
top of state, county and city regulations. I don’t even think 
it is good for him politically. Republicans actually flipped a 
house seat in a special election in California with vote by 
mail. But this narrative that the president is spewing is just 
the next example of a long history of voter suppression in 
this country. Vote by mail works, and the Postal Service is 
well equipped to handle it this November. With or without 
the 25 billion dollars that the House of Representatives just 
passed to help fund the USPS.

With the COVID-19 pandemic still raging throughout this 
country, it is the only safe way to vote. Whether you are a 
democrat, republican, or anything else, voting by mail is the 
way to have your voice heard.

Attacks on Vote By Mail-Grade: Ridiculous/Disgusting

The Postal Pulse is just one example, but the purpose 
behind taking any poll is to find out what a group of people 
think. With a workforce that is as diverse as the Postal Ser-
vice, you are bound to get a pretty wide variety of opinions. 
Judging your workplace is always going to be relative. 
Relative to where you work, to who is your management 
team, what you do, and how long you have been at the job. 
There have been plenty of times where I have felt that I had 
a good work environment at my office and have enjoyed 
working there in concert with my supervisor and manager. 
There have also been times when I have thought the com-
plete opposite. Your experiences at your office will be sub-
jective, and the Postal Pulse is not asking you to judge the 
postmaster general or the president of the United States or 
plans coming out of headquarters, but what is happening 
at the national level and in the media has very real conse-
quences to you and your workplace. 

We are in the spotlight like never 
before. I and many other postal/
union advocates like myself have 
been talking about postal issues 
for years. The problem with post-
al issues is that they have never 
exactly been the headline grab-
bing or the “sexy” issue of the 
day. When you talk to people 
about pre-funding mandates 
and postal processes, you 

can usually see them start to nod 
off in no time at all. 

Now, however, Postal Service issues are front page news, 
and the American people are understanding what's at 
stake. They rely on letter carriers and the USPS like never 
before due to this pandemic. Now is our time. We can 
overcome the financial losses that we suffered because of 
COVID. We can get the postal reform that we need to put 
this agency on a financial footing that will allow us to fulfill 
our mission to the American people well into the future. We 
can do all of these things because at the end of the day, 
customers love their letter carriers, and they are willing 
to fight to keep our services alive. Stakes are high. That 
is why, now more than ever, we must pay attention to the 
pulse of the American people. If we don’t, and we let this 
moment pass, this institution could be dead on arrival.
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Is It Okay to Talk to the Media?
- Jim Baxter, Vice President

The real question is, can I get myself into some sort of trou-
ble by talking to someone in the media about what’s going 
on in the Postal Service? The answer to that, of course as 
you all should know, is an absolute YES. You can even get 
in trouble if you tell the truth. It is a violation of our code of 
conduct found in the ELM to do things that cause the Postal 
Service to look bad to the public. That even holds true 
during the times when we are not at work. Your conduct in 
and out of work cannot make the Postal Service look bad. 
You agreed to that when you raised your right hand and 
were sworn in during orientation. 

I was listening to the new postmaster answer questions 
posed to him by several US senators. Senator Jeanne Sha-
heen from New Hampshire asked him if the Postal Service 
was going to retaliate against any employee that spoke to 
the media. He answered “No.” I’m thinking, “yeah, right.” 
So, is this true? Has the new PMG made a new rule? Are 
we now able to say anything we want to the media without 
expecting discipline? Of course it doesn’t mean that. When 
you are fired for bad mouthing the Postal Service, good 
luck with the no retaliation defense. You will be fired for vio-
lating postal rules. The Service’s enforcement of work rules 
is not retaliation but just that, enforcement of work rules. 

I read an article that quoted a retired postal employee as 
saying that three zip codes in North Portland were not 
delivered. Was that true? How many zip codes are there 
in North Portland? Basically, there are only two: Kenton 
and St. Johns. Are we to believe that no mail was delivered 
in North Portland on that day? Of course not. Either that 
media outlet did not fact check, or they just don’t care what 
the facts are. If some media outlet spoke with 100 or so 
carriers and each told them they had successfully delivered 
thousands of letters, flats and parcels on that day, would 
we see that in print? As Jerry Fitzsimmons would often say, 
“not bloody likely.” 

Like me, I bet you have heard that the new PMG was quot-
ed as saying that he was stopping all overtime as a cost 
savings measure. Has that happened? That might not be 
so bad. There is more mandated overtime than I have seen 
in my career. Most of you are working a crazy amount of 
hours. Most of the over-timers are working at least 60 hours 
a week. Not one week here and there but every week. One 
ODLer complained to me that they cut him off at 21 days in 
a row. He wanted the V-time. He is a better man than me. 
I couldn’t do 21 days in a row. So clearly the no overtime 
report was not true. So don’t believe everything you hear 
and read about the Postal Service. Is the goal of the media, 
print or broadcast, to do a public service to inform the pub-
lic of important news of the day? You might think so. But 

you would be wrong. The goal of all media is to make more 
money through whatever source of revenue they have, and 
I’m pretty sure they know they make more money when 
they sensationalize what they broadcast. 

Just think of the weather forecast during the winter months. 
I have lived in Troutdale for more than 30 years. Every 
year the news vans sit down by the freeway and broad-
cast about how bad the weather is and I-84 being closed 
at Troutdale. They make it sound like we are living in the 
Arctic when in fact the roads don’t get bad until you get to 
Bonneville Dam. If they don't broadcast that information, 
no one would watch their news. I worked in downtown 
Portland for over 20 years and never missed a day be-
cause of the weather. The news media is a business that 
makes money and employs reporters by selling the news. 
Please understand their motivation if you decide to speak 
with them and understand that they may very well use 
what you have said out of context or without fact checking. 
You could be held responsible for what is reported. 
Anything in the news about Branch 82 or Portland area 
letter carriers that is not a direct quote from our president, 
David Norton, should be held suspect. 

So please, if you get a mic stuck in your face with a 
question about the post office, your answer should be 
“sorry, no thanks.” Hopefully, that’s enough about that.

So, is there going to be any relief from the mandatory 
overtime and the staffing issues? I would like to say yes, 
but I’m sorry to say that may not be the case. Because of 
training space, the Portland District is limited to the amount 
of people we can hire to about 16 per week. That sounds 
like a lot, but when you consider that half quit because 
they just don’t like the job, one is let go because they 
really can’t do the job, and one is let go for some kind of 
safety thing, we are down to six a week. Those six folks 
will barely keep up with the retirements. About the only way 
we are going to be able to increase the number of carriers 
is to start having swing shift classes to hire 32 a week. 
There actually has been some talk of doing that, but so for 
we are at the 16 limit. 

Back in the 1980s, the post office was losing money, so 
they cut management costs by having some of the 
managers manage two offices. That would work today. 
Everything is done by computers anyway. Really, we only 
need part time supervisors. The opening supervisor could 
make the daily plan and then carry four hours. There are 
many problems that management should be looking at to 
help with staffing. These are just a couple ideas. 
Good luck, Jim.
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MDA Report
-Abe RedCloud, MDA Rep
Happy September!

HEY YOU GUYYYYYYYS! Hope you all had an ok 
August. So, all I really have to report are the results of 
the raffle as we haven’t decided on a late fall/winter event 
yet. But please plan ahead for that, and start saving some 
money to donate to one of the upcoming events. Saving 
$5 a paycheck or pulling out $20 once a month and saving 
it in an envelope for an MDA event are a couple of ideas 
that might not hurt your budget or even be noticeable. WE 
REALLY NEED YOUR HELP as MDA has had to cancel 
almost all of their fundraising events this year.

MDA RAFFLE:
In total we managed to raise $1,320 for MDA through the 
raffle. Great job, everyone! But I know we can do better 
than that next time! Here are the raffle winners:

Go Pro Camera = Kenton Station
IPAD mini = Wendy BW, Forest Grove
$50 Visa = Jim Baxter

Kenton station had a lot of money put in a pot and we 
bought tickets for the station. Then I brought the prize 
back to Kenton and all employees were put in a drawing. 
The winner of the Go Pro is new CCA Will Gray.

Congratulations to the winners! And thank you to
everyone that sold and bought tickets! Without you this 
wouldn’t be possible.

NEXT MDA EVENTS:

1 - Virtual Muscle Walk! By the time you get this the 
event will be over, but it's no biggie as it was all online and 
all money we raised for other events went into it. It ended 
on Sep. 5th.

2 - The FILL THE SATCHEL event at NW Priority Credit 
union in October. By the next B-MIKE the event should 
have started already. In this event, anyone can go into any 
branch of NW Priority Credit Union and donate to MDA. 
It usually runs the entire month of October, so for now 
just plan on that, and I’ll update you on exact dates next 
month.

RHYME TIME:
Last call for anyone that liked and wants rhyme time back. 
If no word by next month, I will stop including it.
Thank you all for reading and any help you have made to 
MDA! Take care and I’ll write at you again next month.

In Solidarity,
Abe RedCloud

Many customers are showing love and 
support for the USPS and their carriers.
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Lois Brumfield - Lents

Denise King - Tigard

David Richards-Oshiro - Oak Grove

Last Punch Bunch

Lois Brumfield rocks the coveted final 
End Tour from Lents Station. Tigard sends Denise King out with a bang.

These smiles say it all! Congratulations!
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The USPS has been in the media a lot lately because of 
mail delays, election mail and fears about the upcoming 
election regarding mail in voting. Please understand that 
I agree with most of your fears because I am fearful too 
about the integrity of the upcoming election. I hate how 
we, the Postal Service, are becoming divided by partisan 
politics regarding our funding.

The reality of this issue is since 2006 we have had a pre 
funding mandate that has financially crippled the Postal 
Service. This is real, not fake. The reality is the Postal Ser-
vice is being affected by the pandemic currently going on 
in the world. Due to the closing of businesses, mail volume 
has dropped. This is real, not fake. Due to the pandemic, 
package volume is up, considerably in some offices. This 
is real, not fake. Postal employees have been affected 
by COVID-19, either by becoming infected themselves or 
being exposed. This has caused a lot of sick calls daily 
across the country. This is real, not fake. Also, parents have 
had to take time off to care for young children who have to 
stay home due to school and day care closings. This is real, 
not fake. Due to all of these factors, the Postal Service is 
financially strapped and in need of funding. Why has this 
become political?

The Postal Service is not a business, it is a service. It is 
designed to break even every year, not run a profit. It is 
owned by you, the people of the United States. We are one 
of the only institutions written in the Constitution of the
United States. We are constitutionally mandated to serve 

every household in this country. Our very first postmaster 
general was Benjamin Franklin, one of the founders of our 
country. This is our history.

I understand that we all have opinions and points of view; I 
do too. Like all of you, I have strong political opinions about 
a lot of things in my community and country. I will not share 
those with you because they are irrelevant. The issues 
going on with the Postal Service are not political, they are 
real.

Due to all of this attention generated by politics, the media 
is searching for people to interview. DO NOT BE INTER-
VIEWED without permission from management. While on 
duty in uniform, we are not allowed to give interviews. Even 
on social media or out of uniform, off the clock, I would 
advise you not to say anything negative or put the Service 
in a bad light. This could all lead to you being disciplined 
for violating the handbooks and manuals. Remember, 
the Postal Service has been around for 200 years which 
means we have 200 years of rules to follow. Sometimes I 
hear from carriers that take the stance ‘I can say whatever I 
want, I have my First Amendment right to free speech.’ You 
are right, you do. Remember this job is voluntary, nobody 
is forced to work here. Your freedom of speech does not 
protect you from being disciplined or losing your job. Your 
freedom of speech protects you from going to jail.

Until next month……
JKunz, your chief steward

From the Desk of the Chief Steward
-John Kunz, Chief Steward

 

 
 
 

EXPERIENCE THE BEST IN POSTAL UNIFORM QUALITY AND SERVICE 
                 
 Union Preferred Supplier of Union Made and Made in the USA products 
 Free Hem – Free Waist Alterations – Free Shipping 
 Spend the Full Allowance and Receive a Pair of 5 oz. Slacks or Shorts 
 Or Full Allotment Bonus of $45 

Buy Union It Matters  
Call Your Experienced Representative 

Donna Halvorson 503-781-0624  or Fax: 503-786-6120 
Covering the Greater Portland Area 

World Class Service 
Brookfield Customer Service at 1-800-527-0606 

Monday-Friday 7am-6pm & Saturday 8am-1pm, CST 
www.brookfielduniforms.com 

Visit
www.nalc.org 

or visit 
the NALC app 

for statements from 
President Fred 
Rolando, MOUs

and other updates 
regarding COVID-19.
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I hope and trust that this finds you all well. It is hard to be-
lieve that it’s already time to sign-up for next year’s annual 
leave (AL). Hopefully by the time you read this, all of the 
stations will have placed their orders for next year’s color 
coded calendars to allow carriers to plan based upon days 
off and holidays. 

The manner of signing up for annual leave is a little bit 
different in every installation that we represent. The rules 
are governed by Article 30 of our national agreement which 
covers “local implementation.” The process that the JCAM 
terms “local implementation” existed long before the Postal 
Reorganization Act of 1970. The range of topics discussed 
by the parties was almost unlimited. While agreements 
could be made, management or the union could not force 
each other into arbitration. Since the first national agree-
ment, the scope of things that must be negotiated and 
impassed has been limited. It has further been clarified by 
multiple national level arbitrations, winnowing away the 
subjects that can be negotiated down to the current 22 
items- among them many of the rules governing annual 
leave. If you are curious or ever have any questions about 
the annual leave procedure in your office, please go to 
our website, NALCBranch82.org. Under the resources tab 
is a copy of the current LMOU’s for all of the installations 
we represent. Look under Table of Contents for applicable 
sections.

I want to commend Vice President Baxter and President 
Norton for the strides they made in improving annual leave 
for all of our members in the last round of local negotia-
tions, especially for CCAs. 

Starting with the 2019 annual leave sign up, all CCAs are 
able to sign up for scheduled annual leave on the station’s 
leave board. Again, this process is specific to each 
assigned installation per the local agreement. If you have 
any questions, please ask your steward or the person re-
sponsible for the leave board in your office. 

The NALC fought hard for this new CCA benefit. Prior to 
2019, CCAs weren’t allowed to sign-up for and plan their 
vacations. But there are several issues specific to CCAs 
that they/you need to be aware of before requesting your 
leave time. 

Management does not have to allow you to take your 
scheduled annual leave if you do not have sufficient 
leave to cover the absence. 

For all carriers, CCA and regular, 8 hours leave = 1 day and 
32 or 40 hours = one full week. Example: You signed up to 

take the fourth week of July off. The week prior to going on 
vacation, you only have 12 hours of leave showing on your 
most recent pay stub. Management only has to allow you 
to take one day of your signed week. They may allow you 
to take the rest off as unpaid leave, but they are under no 
obligation to do this. 

CCA employees earn annual leave based on the 
number of straight time hours they are in a pay status 
in each pay period.

CCA carriers do not get their leave advanced to them at the 
beginning of the year like regular carriers do. CCAs earn 
1 hour for each 20 hours worked or paid in a pay period 
(two weeks) up to a maximum of 4 hours. 40-60 hours = 2 
hours leave, 60-80 hours = 3 hours leave, 80+ hours = 4 
hours leave. Since most CCAs work at least 40 hours every 
week and 80+ hours every pay period, most CCAs will earn 
4 hours per pay period. If you are not working, off for an 
illness, etc, be aware that you will not be earning leave. 

CCA employees get cashed out for all accumulated 
leave at the end of your 360-day term. 

When you return from your five day break, you will receive 
a separate check which should include pay for all of your 
accumulated and unused leave. Your leave balance will 
also return to zero. Example: You signed up to take the 
fourth week of June off. Your five day break was the first 
week of May. There are only four pay periods between your 
return from your five day break and the start of your signed 
for vacation week. Unfortunately, the most leave you will 
have available to use for your vacation is 16 hours or 2 
days. Four hours per pay period earned multiplied by four 
pay periods in May and June = 16 hours. Management only 
has to allow you to take 2 days of your signed week.

CCAs, upon conversion to career carrier, cannot use 
paid leave for 90 calendar days from the date of their 
conversion. 

When you convert to career, you will be cashed out for all 
accumulated leave you have earned up to that point in your 
360 day term. As a newly created career employee, you will 
now be advanced annual leave based upon the percentage 
remainder of the year. Example: You convert April 1st. Nine 
months or 75% of the year remains. So upon conversion 
you will now be fronted 75% of what you would earn as a 
regular in a full year. New employees earn 13 days or 104 
hours a year. So your pay stub will now show a balance of 
78 hours your first pay period after conversion. 104 x 75% 
= 78.

Hello Again From The Office Of Your 
Secretary-Treasurer. 
-Matt Pierce, Secretary-Treasurer
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Due to obscure USPS accounting regulations that are still 
in effect, the payroll system will not allow you to be paid 
for this leave for 90 days after conversion to career. Your 
supervisor can even put you in the system for paid leave 
during this period but prior to you getting paid for it, the sys-
tem will automatically reject it. No matter what, you cannot 
be paid leave in the first 90 days after your conversion to 
career. Sadly, we grieved this at the national level and lost. 
Example: You signed up to take the fourth week of June 
off. You are notified that you are to convert to career on 
May 1st. You are now ineligible for paid leave the week of 
your signed for leave. Management may or may not allow 
you to take off the time. But you will not be paid for it. This 
is still a fantastic benefit for our CCA members! 

I know that all of this can be a little confusing, but if you are 
aware of the rules and plan accordingly, you’ll be able to 
enjoy a much deserved vacation. If you follow some simple 
guidelines you shouldn’t have any issues. If you want to 
make sure that you have enough leave to take a full week 
off, try and sign up at least six months after your five day 
break to make sure that you have enough leave. If you 
want to maximize your time off, you could sign up for the 
two weeks before the week of your five day break. 
If you have any questions or concerns, please ask your 
steward or feel free to contact us at the union hall.

Until next time, in solidarity, 
Matt.

Nominations and 
Election of Delegates

to the 2021 Oregon State
NALC Convention

As of now, next year’s NALC Oregon State Convention is scheduled for April 29th- May 1st in Springfield. 
Per our bylaws, nominations for conventions will be held at the September general membership meeting. 
Due to the ongoing pandemic, we are not having a September meeting or any meetings for the foreseeable 
future. 

Therefore we are asking all members to self-nominate themselves either by sending a request to 
NALCBranch82@hotmail.com with your name and a request to be nominated or in writing mailed to 
our office: 5265 NE 42nd, Portland, OR, 97218.  

We would prefer to have them in writing, but if these options are not possible for you, then please call our 
office and request to be nominated as a delegate. Please only nominate yourself.

All Branch 82 members, except any member who has held or applied for a supervisory position in the Postal 
Service in the previous two years, are eligible to be a delegate. Normally the determination of who is a paid 
delegate is based upon attendance at branch meetings. Due to this pandemic, the determination of who is 
a paid delegate will have to be determined by a vote of the membership of the branch at a future date when 
such gatherings become possible again.

Branch 82 is allowed approximately 130 delegates. In the unlikely event the number of requests to be a 
delegate exceeds this, an election may be held at a future branch meeting or by mail as necessary.

Closing of nominations will be on October 23rd, 2020.
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POW/MIA Recognition Day is observed on the third Friday 
of September each year. This year it is September 18. This 
is a day that we remember the loved ones who have been 
left behind and reach out to honor our nation's unaccounted 
for prisoners of war and missing in action. 

There are some basic ceremonies with various modifica-
tions used at banquets, dinners, and other events by 
veterans’ organizations and at military installations, espe-
cially in conjunction with POW/MIA Recognition Day. We 
use them to remember the unaccounted-for persons repre-
sented by the following statistics. The latest updated num-
bers I have are from July 2020. At that time, there were still 
72,000 Americans listed as missing in action from World 
War II; 7,800 still missing from the Korean War; 1,500 still 
missing from the Vietnam War; 126 from the Cold War; 
and 5 from the Gulf War. These numbers are still chang-
ing because we have the Defense POW/MIA Accounting 
Agency (DPAA) continually working to locate and identify 
the remains of Americans who have been prisoners of war 
or have been listed as missing in action. 

We must ensure that our government continues to fund the 
DPAA. Their work has been so rewarding in identifying re-
mains and bringing closure to families who have loved ones 
who served and are still missing. 

Our country has done some things to help us remember 
POW/MIAs. There is an impressive National POW Museum 
in Andersonville, Georgia, and the POW/MIA Recognition 
Day was established in 1998. President Donald Trump 
signed the National POW/MIA Flag Act into law on 
November 7, 2019. Law now requires the POW/MIA flag to 
be displayed whenever the American flag is displayed on 
prominent federal properties including the White House, 
US Capitol, World War II Memorial, Korean War Veterans 
Memorial, Vietnam Veterans Memorial, every national 
cemetery, the buildings containing the official offices of the 
Secretaries of State, Defense, and Veterans Affairs, office 
of the Director of the Selective Service System, each major 
military installation, each Department of Veterans Affairs 
medical center, and each US Postal Service post office. 

Remembrance services are held including the Missing 
Man Table and Honors Ceremony which is used to honor 
missing loved ones or comrades-in-arms. It can be done 
with a large table with six empty place settings represent-
ing Americans still missing from either the Army, Navy, 
Air Force, Marines, Coast Guard, or civilians. There is a 
smaller ceremony focused on the individual missing soldier. 
The moderator calls attention to the table and explains the 
meaning of the items on the table. 

        *The roundness of the TABLE stands for our 
 everlasting concern for the missing. 
        *The whiteness of the TABLECLOTH symbolizes 
 the purity of the motives of those who 
 answered the call to duty. 
        *A solitary CANDLE burns to represent the upward   
 reach of their unconquerable spirit. 
        *The single RED ROSE in a vase is there as a 
 reminder of the lives of each of the missing 
 and their loved ones who keep the faith, 
 still waiting for answers. 
        *The RED RIBBON tied around the vase shows 
 our continued determination to account 
 for the missing. 
        *A LEMON SLICE on the bread plate is to remind 
 us of the bitter fate of those captured or 
 missing in a foreign land. 
        *A pinch of SALT recalls the tears endured by those            
 missing and their families who seek answers. 
        *The BIBLE represents the strength gained 
 through faith to sustain those lost from 
 our country, which was founded as one 
 nation under God. 
        *An INVERTED GLASS symbolizes their inability to  
 share in the day's toast. 
        *The CHAIR stands empty to express their absence. 

Each symbol expresses both our grief and our hope. The 
ceremony ends with a toast to the missing and to the 
success of efforts to account for them. 

As we remember POWs and MIAs especially on National 
POW/MIA Recognition Day, try to imagine what it's like 
to have a loved one who is a POW or is MIA. It is a daily 
nightmare with no closure. As we fly the POW/MIA Flag, 
remember those who we fly the flag in honor of and pray 
that they will be accounted for someday. 

My VFW Post 1325 is having a POW/MIA 
REMEMBRANCE PROGRAM on Tuesday, September 15, 
2020, at the Eagles Hall at 7611 N. Exeter Ave. We will 
have a shortened program with updated information from 
Dick Lovegren, Oregon Coordinator of the National 
League of POW/MIA Families. We will have the POW/MIA 
Missing Man Table Ceremony. Due to COVID-19 
restrictions, attendance will be limited; if you would like to 
attend or want additional information, contact me, 
Bruce Hall, at 503-285-8468 or email me at 
VFWbruce@gmail. com. 

Hopefully it will be a meaningful time as WE REMEMBER 
OUR POWs AND MIAs.

POW/MIA Remembrance
-Bruce Hall, Veterans Representative
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It is with a heavy heart that I report the loss 
of a young Marine. Chase Sweetwood 
was the son of letter carrier, Christiana 
Sweetwood, from Piedmont Post Office. 

Chase lost his life in a naval accident in 
Southern California on July 30, 2020. 
The accident occurred during a training 
exercise involving an AVV, assault 
amphibious vehicle (sea tank). Chase 
would have been 19 on July 31, 2020. 
Instead of being able to wish her son a 
happy birthday, she was notified of his 
death. Chase has 6 siblings, ages 6-21. 
We need to have Christiana in our hearts 
and prayers. I've reached out to her and 
asked her to let us know if there is any way 
we can assist her and her family. 

Let us remember our own in these tragic 
times. He was not killed by our enemies, 
but he was training to defend our great 
nation. Semper Fi.

Chase Sweetwood
July 31, 2001- July 30. 2020

ROBERTO JIMENEZ, (Creston) Army, Qatar

CASEY JAMES, (Waterfront) Army, Jordan

NOAH DUARTE, son of Ricardo Duarte (St. Helens) Army, Ft Hood, 
Texas

DARREN CRUZ, son of Gary Cruz (River District) Army, Ft. Lewis

BILL QUIGLEY JR, grandson of Ken Quigley (Gold Card Member) 
Army, Iraq

CHRISTOPHER MANIVANH, son of Simang Manivanh (Hillsboro) 
Army, Iraq

GREG GERARD, son of George Gerard (Beaverton) Navy, Virginia 
Beach

ZACHARY PADACA, son of Eleanor Padaca (River District)) Navy

DEAN SCHUCHARDT, son of Patricia Schuchardt (Multnomah) Army

TOM TOTTEN, son in law of Lee Travis (retired) Army, S. Korea DMZ

CONNOR SHEEHAN, son of Pat Sheehan (retired) Army, Ft. Houston

MATTHEW UNDERWOOD, son of Rick Underwood (River District) 
Marines, Camp Pendleton

active duty

In Memoriam

LOSS OF ONE OF OUR MILITARY FAMILY MEMBERS:
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Editorial
Postal Service at Center of Battle for Fair Elections
-Jamie Partridge, retiree

As I write this article at the B-Mike deadline, the top
headline and subheads of the Saturday, August 15th New 
York Times laid out the news: “Post Office says ballots may 
fail to arrive in time. Every state is warned. Slowdown fuels 
charges Trump is attempting to hinder voting.” The front-
page headline of the Sunday, August 16th
Oregonian screams “Leaders blast postal changes”
(referencing Oregon Senators Wyden and Merkley). The 
Senators are calling on Governor Kate Brown to mobilize 
the National Guard to move the election mail (umm…that 
worked well during the 1970 postal strike!). And, more 
appropriately, they are calling for Postmaster General Louis 
DeJoy to resign or be fired.

New directives coming from the recently appointed PMG 
seem to arrive every week. First and most concerning was 
the directive for all trucks to leave the plant and the stations 
“on time.” And that letter carriers should keep to a “strict 
schedule.” With understaffing at the Processing and
Distribution Centers (ours is by the Portland airport), trucks 
have been leaving even if all the day’s mail isn’t ready. 
Clerks have been disciplined for holding the trucks for even 
one minute, according to Larry Guarnero, APWU shop 
steward at the Portland plant. Guarnero reports multiple 
instances of whole zip codes of DPS staying at the plant an 
extra day because they didn’t “make the truck.”

Then at understaffed stations, carriers are directed to 
leave, even without all the day’s mail. As NALC President 
Rolando recently wrote, “…letter carriers have become 
angry, frustrated, and embarrassed by various USPS
management initiatives that are now resulting in delayed 
mail and undelivered routes in many areas of the country.”

And the directives keep coming…the Early to Street 
Afternoon Sortation (ESAS) pilot, reduction of letter carrier 
casing equipment, removal of Delivery Bar Code Sorting 
machines at the plants, removal of blue collection boxes, 
reduction of retail hours at many post offices, the
restructuring of seven districts into four and the “Friday 
night massacre” of the entire upper management team.
All these initiatives lead to delay and degradation of the 
service.

Meanwhile, the USPS Office of the Inspector General has 
responded to a growing discontent in Congress by agreeing 
to investigate PMG DeJoy’s conflicts of interest - he owns 
tens of millions of dollars of stock in USPS competitors and 
contractors. Plus, he is a massive contributor to the
Republican National Committee which is suing at least 
twenty states for expanding absentee voting. DeJoy was 

grilled by the House Government Oversight Committee on 
August 24th.

On August 13th, Trump admitted that he was refusing to 
allow (through the threat of a veto) the needed $25 billion 
to fund the Postal Service in order to prevent widespread 
mail-in voting come November. Although Congress
recessed August 14th until after Labor Day and may not 
appropriate the $25 billion (but keep calling Congress to 
demand it!), the USPS certainly has the staffing to handle
a 1-2% increase in mail volume that results from mail-in 
ballots. The problem will be delay of the mail and
inadequate preparation by elections officials in those states 
where they will experience a huge surge in absentee
ballots due to citizens’ aversion to in-person voting during 
the pandemic.

Many of us have friends, family, and customers asking what 
they can do to help save the postal service. Individuals 
experiencing mail delay should contact the USPS
Inspector General (bit.ly/USPScomplaint), their Con-
gressperson (202-224-3121, the Capitol switchboard) and 
sign the petition (bit.ly/MailDelay). Those who want to get 
involved in national or local actions to put pressure on
Congress, the Board of Governors and the Postmaster 
General, can visit the facebook pages: Save Our Postal 
Service and Portland Communities and Postal Workers 
United (CPWU) or email cpwunited1@gmail.com.

Many creative actions have popped up in communities 
around the country- writing letters to the editor, putting up 
window signs, helping to pass a City Council resolution, 
reaching out to veterans, small business, rural, senior or 
faith-based groups. Voter right organizations, such as the 
NAACP and the League of Women Voters, have filed
lawsuits against attempts to limit vote-by-mail. A rowdy 
group rallied outside PMG DeJoy’s DC condo on August 
15th and at his Greensboro, NC home on August 16th with 
the theme – DeLiver DeMail, Depose DeJoy !

In Portland, CPWU organized a rally on August 5th at 
Rose City Park station (one of the ESAS pilot sites) with 
the theme “Mail Delay, Not Okay! Protect the Vote!” urging 
voters to mail their ballots early for Portland’s City Council 
election. Representative Earl Blumenauer was joined by 
union leaders, and representatives from rural, small
business, veterans, religious and neighborhood organiza-
tions. We attracted three television stations and had
everyone sign an oversized postcard to the PMG. Stay 
tuned for further local actions, especially leading up to the 
November 3rd election.
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Voting Safely
-Sammy Smith, Director of Retirees

Voting should be easy and convenient. In most cases
voting is easy, except when you are in the middle of
a global pandemic and over 160 thousand Americans
have lost their lives.

Another thing that makes voting anything but easy is
active voter suppression efforts that are being made
to deny certain segments of the population the right to
cast their vote. Voter suppression is a “strategy used to
influence the outcome of an election by discouraging or
preventing specific groups of people from voting.” It is
used mainly against people of color, students, the 
elderly and those with disabilities.

I believe that vote by mail is the most effective means
of assuring that the American voter is able to cast their
vote and assurance of the efficacy of that vote once it is
cast.

The ability to have an easy, convenient and fair election
is enhanced by the ability to cast our vote by mail. Vote
by mail increases voter turnout. Colorado, Hawaii, Utah,
Washington and Oregon elections are done entirely by
mail in voting.

There is no question that vote by mail is the safest
means of conducting a national election during a 
devastating pandemic. Vote by mail would take away 
the need to social distance (an obvious problem at 
voting poll stations), the need to sanitize hands, which 
also slows the voting process, and the need to wear a 
mask. Voting by mail also provides voters an auditable 
paper ballot which is far safer than a paperless voting 
system.

The Postal Service, just like most businesses, has
suffered greatly during this global pandemic and may
need financial support to make vote by mail successful,
however, a free and fair election is well worth the cost
to preserve our democracy. This very well could be our
last chance, and too many have paid the ultimate cost
for our rights to a fair, democratic election to allow us to
stop fighting now. Help the Postal Service to serve our
great country.

Post pandemic join us for retiree luncheons the second
Tuesday of each month at Izzy’s Eastport Plaza 
location, 3846 SE 82nd at 11:30am.

Your Brother,
Sammy Smith

Representative Earl Blumenauer speaking during the rally 
held at Rose City Park Station August 5th, 2020.

The miraculously disappearing and later reappearing mail-
box in SE Portland. 
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Branch 82 Monthly Meetings
General Membership     2nd Wednesday, 7:00PM

Retiree Luncheon     2nd Tuesday, 11:30AM

Stewards Council    3rd Wednesday, 7PM

Executive Board     4th Wednesday, 6:30PM

All members are welcome, unless otherwise noted.

All meetings are held at the NALC Branch 82 Office,

5265 NE 42nd Avenue.

Retiree Luncheons are held at 

Izzy’s EastPort Plaza, 3846 SE 82nd Avenue

INJURED AT WORK?

Call BRANCH 82 OWCP REP 
Mike O’Connor

Wednesdays and Thursdays
503 493-5903

MCKANNA, BISHOP, JOFFE 
Attorneys

1635 NW Johnson Street

Portland, Oregon, 97209

Telephone: 503 226-6111

Fax: 503 226-5121

John S. Bishop          Elizabeth A. Joffe

Elizabeth A. McKanna

Legal Assistant

Marla R. Menkins

Representing Oregon Unions

And Employees in

Matters of Collective Bargaining

And Civil Rights

(Law Firm retained by NALC Branch 82)

The B-Mike is the official publication of Charles N. Coyle Branch 82 National Association of Letter Carriers, 
affiliated with Oregon AFL-CIO and Northwest Oregon Labor Council (OLC), 5265 NE 42nd Avenue, Portland, 
Oregon 97218. Phone 503·493·5903. Office hours: M-F 8:00am-5pm, Sat 8:00-11:00am.
The B-Mike is published monthly and mailed to the Branch 82 mailing list. The B-Mike is published to promote the 
objectives of this Branch and to provide better communication with our members. Individual opinions expressed 
herein are not necessarily those of the Branch Officers or Branch 82, unless identified as such.  The editorial 
committee reserves the right to edit or refuse publication of any article. Articles for publication must be in Word 
or PDF form and received by the 15th of the month. E-mail articles to: smiller.eightytwo@gmail.com. If you have 
questions or to request a deadline extension, call the editor in advance. The advertising deadline is also the 15th 
of the month. All ads must be in PDF form or have prior approval of the editor. Mail to the B-Mike, c/o Branch 82. 
For rates and further information, call 503·493·5903. 

100% ORGANIZED OFFICES
Aloha

Collections
Creston

Forest Park
Gladstone/Happy Valley

Holladay Park
Hillsboro
Kenton
Midway

Multnomah
Parkrose
Piedmont

Rose City Park
Sellwood
St. Helens
St. Johns
Tigard

Troutdale
Waterfront
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As letter carriers, we must 
remember what it really means 
to be a public servant and that 
our customers are depending on 
us to deliver their mail accurate-
ly. We must remember that a 
customer’s mail includes things 
like medicine, unemployment 
checks, food, bills, postcards 
and letters from grandchildren 
communicating the love they 
can’t share in person to their 
grandparents. Some of our cus-
tomers are isolated, lonely, and 
may have only us, their letter 
carrier, to communicate with 
face to face.

With a pandemic and new PMG on the loose, there is so 
much uncertainty for our careers and our personal lives. 
We obviously cannot control all of these outside influences, 
but what is key for us to remember is our integrity. I work at 
Beaverton Main, and I have a quick story to tell about what 
it’s like to work with a hero.

No one helps me remember how important my job is more 
than my fellow carrier. We’ll call her K. She has always 
been true to her craft. She works hard to be as efficient as 
possible while still listening to her customers’ concerns. 

A few years ago, her attentiveness to a customer led her 
to see that he had fallen in his home and had been there 
for possibly a few days. She knew he checked his mail 
religiously and always told her when he was away. Her 
investigation saved that man’s life that day. She just knew 
what being a good carrier meant.

Recently, the heat has been crazy with temperatures even 
reaching 100*. With a long weekend of heat fast approach-
ing, a senior customer spoke to K about a package she 
was waiting for. She found out that this package was a 
fan. K’s customer had no AC and was disheartened to find 
that K did not have the fan to deliver. K knew this could be 
detrimental to her customer’s health, so she used her break 
time to drive down the street and buy her a fan. K asked 
for nothing in return. She felt she was morally obligated to 
assist this woman who very much needed the help.

For K, this job is more than a paycheck. She may wear a 
‘Dora the Explorer’ style hat, but she also wears a cape. 
(Not the rain cape, silly people!) K is my hero. She’s every-
thing I want to be when I grow up.I’m thankful to know her 
and thankful that her customers have her as their carrier. 
K and all the other amazing carriers are who I draw my 
strength from. I thank you all for your daily selfless actions. 
I know it’s easy to focus on all the layers of crazy happen-
ing now, but because of K and you all, I remember that 
customer service IS our job. It’s only because of them that 
we have a job, and we must remember and respect that.

Above and Beyond Dedication
-Brandon Sanchez McCabe, Beaverton
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