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You’re Welcome, Post Office
- David Norton, President

As many of you already know, postal reform passed in the House 
of Representatives, then again in the Senate.  It is next heading to 
President Biden’s desk where he is expected to sign it into law.  By 
the time you are reading this, it may have already happened.  This 
bipartisan legislation is the most significant piece of postal legis-
lation that we have seen in recent history.  It will put the United 
States Postal Service on a stable financial path forward by repealing 
the financially devastating prefunding mandate and will save the 
Postal Service money by instituting Medicare integration.  It also 
ensures 6-day mail delivery, a fight that many of us remember from 
two Postmaster Generals ago.  These are all fights that we have had 
in the past, and this legislation is something that we have needed 
for the last 15 years.  A big shout-out goes to all of the members of 
Congress that supported this bill and thus the future of the Postal 
Service as a growing, innovative service to the community.  Our 
national union has been working tirelessly on this postal reform 
legislation.  Getting members of Congress on the same page to 
support anything nowadays is a herculean task, and working with a 
Postmaster General as unpopular as Lois DeJoy is to many of our 
members takes foresight.  Fred Rolando kept his eye on the prize 
under all of the scrutiny surrounding the PMG and used him and his 
relationships in Congress to get us simple, meaningful reform that 
is going to benefit all postal employees.  Once again the NALC, its 
officers and its members do the heavy lifting to help save the Postal 
Service.  You’re Welcome.

Time and time again the NALC has stepped up when the Postal 
Service and its future is in jeopardy.  The work our union and our 
members do as advocates of the preservation and importance of the 
Postal Service has long benefited the agency and all employees, not 
just letter carriers.   How did local management repay the hard work 
of our membership?  Well, locally they threatened to discipline us 
for not filling out the phone number portion of a PS Form 3996.  
Nice, huh.  I mean, if you have been a letter carrier for any length 
of time you have probably grown accustomed to NOT receiving a 
“good job” after a long, hard day, but threatening discipline over 
not filling out a non-essential part of an overtime control form?  The 
whole thing is overkill.  Local management has done a good job 
at keeping up the hiring, having job fairs, running multiple carrier 
academies, training new carriers, and trying (the best the Postal 
Service really can) at getting new people in the door.  Why wouldn’t 
some supervisors and managers try and foster a work environment 
that aims to make those new carriers feel supported and appreciat-
ed?  The whole thing is baffling.

This is always the time of the year when management freaks out 
about the drop in mail volume.  Every year it is the same, peak 
season comes and all of a sudden, management doesn’t care what 
happens.  It’s all about getting out the influx of packages and 
holiday mail delivered, regardless of what it takes.  We all get over 
the holiday onslaught and when the mail starts slowing down after 
the New Year, management starts clamping down on carriers.  This 
is regardless if you have been drafted on your SDOs, or have been 
working long hours and are tired, or maybe your route is overbur-
dened and it takes you longer, regardless of what their numbers 

say.  Everyone is now subject to the clipboard treatment and the 
scrutiny and the veiled threats even though we are doing all of the 
work.  Let’s be clear, our position at Branch 82 is that if you have 
some undertime on your route, then you give management that 
undertime.  If you don’t have much mail to case in the morning then 
you are going to get back early.  It does happen.  We are all required 
to be efficient in our jobs and are all governed by the principle of a 
fair day's work for a fair day's pay.  But let’s also be clear, when we 
are having those discussions in the morning about leave and return 
times, it is a discussion and can be done so in a respectful manner.  
We realize that supervisors are going to do their jobs, but they can 
do them with some sort of tact and professionalism.  We shouldn’t 
have to bottle up our frustrations with the boss every day before we 
are expected to go out and provide our customers the best, quality, 
service that we can.

That service is not just for the benefit of our customers.  We as letter 
carriers aren’t just expected to be the ones making money for this 
organization to cover our own wages and benefits, but everyone’s 
wages and benefits.  We do it out on the street working long hours 
in sometimes pretty harsh weather, while you get to stay put in your 
temperature-controlled building.  A little understanding while we 
go and do the actual essential work of the Postal Service would be 
appropriate.  Instead, we have to hear how we are “stealing from 
the Postal Service” every time we go over our estimated times.  
Numbers aren’t actual work.  Talking about work isn’t actually 
performing real work.  Of course, every station is different, and 
every supervisor is different, but we are hearing a lot of demeaning 
behavior from some supervisors.

The reason why the public loves the Postal Service isn’t that they 
are all obsessed with postal management’s numbers, it’s because 
they love their letter carrier.  We are the most important job in the 
Postal Service.  We are out there building the relationship and trust 
with the community that is going to ensure that the Postal Service 
survives into the future, and making it possible for ALL employees 
to retire from their respected jobs in this organization. You are all 
welcome.  

In the face of massive financial losses suffered from unfair legisla-
tion, the NALC delivered for the Postal Service and its employees.  
In the face of a deadly pandemic, letter carriers delivered for the 
customers they serve.  When some members in Congress want to 
weaken the Postal Service for their own selfish purposes, we are 
there to fix it, and when those same people have an agenda of privat-
ization we are there to fight against it.

I am sure when the next crisis faces this country or the Postal 
Service, it will be the same; the NALC and its members will answer 
the call once again to save this institution, and letter carriers will be 
there to deliver to their customers.   We do it for our own preserva-
tion of course, as a union and as a craft, but we also do it because of 
the commitment to the American public.  We do it for us, and we do 
it for them, and yes postal management, whether we want to or not, 
we do it for you too.  You’re welcome.
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I recently returned from the 57th Oregon AFL-CIO Conference. 
This meeting is special because the AFL-CIO (American Federa-
tion of Labor-Congress of Industrial Organizations) represents so 
many different unions. It’s interesting to have pipefitters and musi-
cians and firefighters all in the same conference room and to learn 
about the many ways each union is different. This event was also 
note-worthy in that it was held at the Hyatt Regency Portland which 
is union-built and union-staffed.  On the final day of the conference, 
we did a “pass the hat” to collect tips for the union employees who 
had been working so hard to give us a great experience (and clean 
up after us, no easy task). That room of blue-collar union workers 
pitched in $1100 for a tip. How about that? 

Senators Jeff Merkley, Ron Wyden and National AFL-CIO Pres-
ident Liz Shuler were amongst the engaging speakers who spoke 
directly to us and about us, the letter carriers at the NALC table. In 
a room full of so many different hard-working unionists, it felt great 
to be mentioned and applauded for our unwavering commitment to 
the American public during the pandemic and always. The whole 
room cheered with us for our victory with passing Postal Reform. 
(As of print time, Postal Reform was sitting on Biden’s to-do pile.) 
Many speakers focused on thanking nurses, teachers, and letter 
carriers. Of course, our very own President Graham Trainor of the 
Oregon AFL-CIO chapter is always a passionate and dynamic voice 
for the labor movement. If you ever get a chance to hear him speak, 
pencil that one in. 

Many of the people that you meet at an AFL-CIO conference are 
2nd and 3rd generation union members. That’s not how I grew up, 
but I’m very pleased that my three children will be able to say that 
they are 2nd generation unionists. They each know well how their 
mother getting a union job has positively impacted their lives, and 
they’re each likely on their way to a union career themselves. I 
think that’s something to be proud of. Either way, they each know 
that I work hard, and that is something I had in common with every-
one at the conference. We are workers. We make America move and 
grow and thrive, and being part of a union does all of that for us in 
return. 

Many of the unions there spend a lot of time talking about orga-
nizing to grow their membership. Thankfully, we letter carriers in 
Branch 82 don’t share this problem to the degree many other unions 
do. We are currently 97.3% organized! That means that we can fit 
all the non-members’ (scabs) names on only one half-sheet and have 
time to focus energy on other pressing issues. I’m happy that for the 
most part, our members recognize that being part of the National 
Association of Letter Carriers is the right and necessary thing to do, 
and most do so joyfully with great appreciation for how hard the 
union works for each of us and how greatly beneficial membership 
is. The NALC is very well established and successful. There are 
many unions that are just starting to fight the kinds of fights that our 
union conquered a long time ago. While we can relate to struggles 
other unionists are embarking on, many of them are in the rearview 
mirror for letter carriers. 

I remember my first union meeting. I remember how it felt like a 
revelation! Here were all these other folks like me, doing the same 
work and making the same jokes and expressing similar concerns. 
While I had a hard time talking to my friends and family about 
my crazy new job, I felt incredibly energized to share two hours 
in a room once a month with other letter carriers who understood 
everything I was experiencing and were invested in helping me to 
succeed. I want each of you to have that experience also. 

If you haven’t made it to a union meeting, please consider joining 
us. As COVID restrictions hopefully continue to decrease, we are 
looking forward to when we can again serve dinner before each 
general membership meeting. I am also hopeful that some of the 
divisiveness that has come with the pandemic will leave with it. I 
am more appreciative and aware than ever of how important a good 
union job is and with it its union leadership. We are blessed to have 
excellent leadership in Branch 82, some of the best in the country. If 
a person doesn’t go to these kinds of regional and state and national 
conventions, there’s no way to know how your branch compares to 
others. I am grateful to have the experience of meeting officers from 
each of these levels and fellow letter carriers from all 50 states. 
Please, trust me, we have outstanding and effective leadership at 
Branch 82. 

I want to call your attention to a few things in this issue of the 
B-Mike. First, time is running out to apply for the Judith Hyde 
Scholarship. 

Each year this scholarship is awarded to a child of a Branch 82 
letter carrier. The recipient receives $2000 a year for up to four 
years to pay for education expenses at an accredited post-secondary 
school or technical institute. Do you have a high school senior in 
your life? Does your co-worker? Somebody out there does. I strong-
ly encourage you to look at page 16 of this issue and put a copy of it 
in front of that senior. Have them apply for this scholarship. There’s 
no harm in trying, and they just might get $8000 out of it. 

Secondly, we are beginning our much-beloved yearly MDA raffle. 
As with so many things, COVID interrupted and stole most of our 
plans for our MDA fundraisers. (Who misses the Labor Bowl?!?) 
For a little history, the NALC embraced the Muscular Dystrophy 
Association as its official charity in 1952, becoming the first official 
national sponsor of the group which was founded in 1950. Accord-
ing to MDA’s website, since that time we have raised “countless 
millions” for the organization. Please help us to continue this im-
portant tradition by purchasing raffle tickets from your shop steward 
or the union hall. Prizes and details are on page 13 of this issue. 

Finally, please take notice of the information on page 7 about the 
Food Drive. While in many ways it is more complicated than ever, 
it is also more crucial than ever. We are not entirely sure what shape 
the food drive will take this year- there are many obstacles in our 
path. We are doing our best to find a way to help our community in 
this powerful way. 

Letter from the Editor
  -Suzanne Miller,  Editor
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Uniform Disappointment
- Betty Nash, Vice President

Today I was reading an article in the Postal Record titled New 
Uniform Items. Well, it’s about time I thought to myself. We 
really need some updating to what we are allowed to wear and 
purchase with our uniform allowance. Of course, the amount of 
money that we have to spend needs to be increased also. This is 
an article I was anxious to read. I had my hopes up, so I sat down 
in my most comfortable chair ready for good news from our 
leaders.

I agreed with much of what I read in the beginning, such as that 
the uniform identifies us as letter carriers. This is a uniform that 
the public sees, and we should take pride in how we look. We 
should all project a neat and professional appearance. So far so 
good, what’s next!

However, after I finished reading the article, I was very dis-
appointed and felt that the National Joint Labor-Management 
Uniform Control Committee really dropped the ball.
They will be offering the same light blue polo shirt. The only 
change that I could see was that the logo will be over a dress 
pocket and the fabric will be moisture wicking.

They are now going to be offering pants with a pocket to hold 
your scanner.

That’s it!? Seriously! What a waste of time. What a waste of an 
opportunity to make changes that would help the most important 
people in the post office. Of course, I mean letter carriers. Did 
they speak to any current letter carriers about what they would 
like to have available to them? How about a polo shirt with a 
navy-blue color, so that the stains don’t show so much, or a shirt 
jac with a fabric similar to the striped shirts that we had several 
years ago. Those shirts really lasted a long time and held up well. 
You might even still have some of the striped shirts. They look 
much better than the cheap material used in the current shirts that 
are sold.

The quality of our uniforms has gone down year after year. It's 
hard to keep our uniforms looking clean. Carriers want to be able 
to do their job and look professional doing it. However, the post 
office seems to put obstacles in our way at every opportunity.

And how lucky are we that now we can order pants with a special 
pocket for the precious scanner we must carry with us every day. 
I don’t understand how this will work- in the article it says that 
the opening is on the outside but the actual pocket is inside, so 
basically it's just a bigger pocket opening to accommodate the 
size of the scanner. Wow, how many brain cells did they waste 
coming up with this idea.
 

I had heard that there was an idea for a pant style like cargo 
pants, now that is a good idea. Pockets on the outside, to accom-
modate a scanner, dog spray, pens, cell phones, badge, etc., I 
think the idea of cargo pants or cargo shorts would be something 
that would be helpful and comfortable for letter carriers to wear.
Maybe we could get a fleece navy vest. That would keep carriers 
warm while being comfortable, allow free arm movement and 
help keep those shirts clean.
 
I just don’t know how to express how disappointing these “new” 
uniform items are to me. 

I said earlier that I do agree with the idea of looking like pro-
fessionals on the street. These two big ideas do nothing to help 
project a professional look to the public. These guys missed the 
boat big time. I have learned to be disappointed in anything that 
management is involved in, but there was union input here, so 
double disappointment.

I have also learned that Galls Uniforms has purchased Brook-
field Uniforms, as well as Skaggs, Blumenthal, Postal Uniforms 
Direct, Best Uniforms, US Uniforms Direct, etc. Galls supplies 
uniforms for many industries such as Law Enforcement, Fire, 
EMS, Security, Military and Public Transportation. Galls owns a 
large market of the uniform business, so don’t expect there to be 
competition for your postal dollars, it's mostly the same company, 
just still using different names.

As of now, a CCA receives an allotment of $487 (the same as 
regular carriers). Upon conversion, they receive an allotment of 
$600. When a carrier uses the full allotment amount through a 
representative, they will receive an additional $150 to spend. Our 
local representative for the Portland metro area is Donna Halvor-
son. She visits the stations on a rotating basis. 

I guess we just have to do a better job of taking care of our uni-
forms since the Postal Service is not helping. They just wasted a 
lot of time with useless changes. A missed opportunity for sure.
By the way, if anyone still has any of those striped shirts, bring 
them into the Union Uniform Closet, the new CCAs would really 
appreciate it. If anyone is retiring soon and has an allotment to 
use, think of how you could help the new people out with some 
nice new or just clean shirts. You would not believe how happy 
the new CCAs are when they find something in the uniform clos-
et that fits and will help them feel like part of the team. It’s hard 
walking into a new job, not knowing anyone, but if you come 
in wearing a uniform it helps you feel like you belong. We want 
them to feel like they belong to the hardest working employees in 
the post office. City letter carriers!
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Last Punch Bunch
Roger Brosseau - Tigard

Stevan Filipovici – Lake Oswego
Tony Gallardo - Sellwood

Sellwood creatively sends off shop steward Tony Gallardo on his last day. 
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Hello Again From The Office Of Your 
Secretary-Treasurer 
- Matt Pierce, Secretary-Treasurer

As you can imagine, we deal with a lot of issues here at the union 
hall. Some of those issues go away for a little while only to rear 
their ugly head again, unfortunately. The current one seems to be 
3996s, overtime, and route projections.  So instead of discussing 
one topic in-depth this month, I thought I’d answer several of the 
most common issues around overtime and 3996s. 

Do I have to tell my supervisor that I'm not going to be able to 
complete my route in eight hours, or can I just wait to call at two? 

It is your responsibility to verbally inform your manager when 
you believe you can’t complete your assignment in eight hours.

Sections 131.41 and 131.42 of Handbook M-41, City Carriers 
Duties and Responsibilities require you to verbally inform your 
manager as follows: 131.41 It is your responsibility to verbally 
inform management when you are of the opinion that you will be 
unable to case all mail distributed to the route, perform other re-
quired duties, and leave on schedule or when you will be unable 
to complete delivery of all mail.

131.42 Inform management of this well in advance of the sched-
uled leaving time and not later than immediately following the 
final receipt of mail. Management will instruct you what to do.

This language requires every letter carrier to tell the manager 
when you cannot carry all the mail distributed to your case in 
eight hours or within your normal schedule. Management is re-
quired to tell you what they want you to do. As my old friend Mr. 
Baxter used to say, “We tell them how long the work will take, 
and they tell us what to do with that work.” Follow the manag-
er’s instructions. If they tell you to work overtime or hand off a 
section, request a PS Form 3996.

Section 122.33 of Handbook M-39, Management of Delivery 
Services requires the manager to provide you with a 3996 when 
you request one.

122.33 The employee, upon request, will be provided a Form 
3996, Carrier - Auxiliary Control, after the supervisor has been 
verbally informed as to the reason for the request. The employee 
shall not be denied the form and, upon request, a duplicate of the 
completed form will be provided to the employee.

Explain that the instruction you were given by your supervisor 
does not change the fact that you cannot complete your assign-
ment in eight hours and request a PS Form 3996. No matter what 
your manager says to you, say the words “I am requesting a 
3996” and explain the reason(s) for your request.

If you are denied the form, immediately request to see your shop 
steward. 

Management says I need to meet or beat DOIS or some other 
arbitrary projections. Is that really true? 

The conversation might go something like this. “DOIS says you 
owe me thirty minutes. Would you like a section or to take AL?” 
The letter carrier response might be: “I was thinking I’ll be lucky 
to make it back in eight!” And so, the battle begins. On the one 
hand, the supervisors are judged on the offices’ performance 
based upon DOIS. Meanwhile, letter carriers are at a loss as to 
why the system is so far off. It’s been a daily fight on workroom 
floors across the nation ever since DOIS was implemented in 
2001. Nationwide DOIS was used to try to intimidate carriers into 
running or skipping lunch in order to match the numbers. After 
many meetings and discussions, the national NALC and USPS 
entered into an agreement M-01664 in 2007, also called the DOIS 
memo. 

The intent of the DOIS Memo was to stop this daily battle by 
addressing some of the most troublesome differences between 
the parties. It states in relative part “The Delivery Operations 
Information System (DOIS) is a management tool for estimating 
a carrier's daily workload. The use of DOIS does not change the 
letter carrier's reporting requirements outlined in section 131.4 of 
Handbook M-41, the supervisor's scheduling responsibilities out-
lined in section 122 of Handbook M-39, or the letter carrier's and 
supervisor's responsibilities contained in Section 28 of Handbook 
M-41.”  This is a long-winded way of saying you still need to ask 
for and fill out a 3996 if you think you need overtime.

It goes on to say:  “DOIS projections are not the sole determinant 
of a carrier’s leaving or return time or daily workload. As such, 
the projections cannot be used as the sole basis for corrective 
action.” This means that as long as you ask for a 3996, fill it out, 
and communicate your estimates with your supervisor you can’t 
get in trouble solely for not making DOIS projections, no matter 
how far off you are.

Nothing will change the fact that as long as you communicate, 
clearly and as often as it changes, how long you think it will 
take you to complete you’re assigned duties, management can’t 
arbitrarily tell you how long you get to do them. We tell them 
how long the work will take and they tell us who they want to do 
the work.  

I have to follow the instructions of my supervisor but they told me 
I have to deliver all the mail on my route and get off the street by 
5 p.m. and/or have an eight-hour day.  Can they do that?

I’ll let an arbitrator answer this one for me since I think they do it 
better and more succinctly then I would. 

Taken from the following case:
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USPS No. G98N-4G-D 00108772/00151007
NALC GTS No. 32418/33119
C. Gillespie

“In order for the violation of a rule to provide just cause for 
discipline, the rule must be reasonable. The grievant was given 
two choices, either of which could have resulted in discipline. A 
rule or directive from a supervisor that puts an employee in an 
unavoidably precarious position can hardly be considered reason-
able or a justifiable basis for discipline. Therefore, the charge of 
unauthorized use of overtime fails the test of just cause.”

The above analysis is consistent with the authorities in the record. 
A Step 4 resolution, dated November 2, 1972, states the Postal 
Service understanding that “authorization to continue delivery 
once a carrier has informed Management of the need for over-
time constitutes inherent authorization for the request.” Meaning 
that if you tell them it’s going to take overtime and they tell you 
to deliver that mail, the overtime is approved. If you are given 
notice of having been charged with unauthorized overtime, see 
your shop steward. 

Remember Sisters and Brothers, knowledge is power and it’s not 
just important that you know these things, it’s important for us 
to share our knowledge with each other. So please if these issues 
come up at your office talk to your fellow carriers and have them 
talk to their stewards. Until next time,

In solidarity Matt

Silent Auction Items
I am looking for silent auction items for this year’s state conven-
tion. The auction will benefit The Letter Carrier Political Fund. 
If you have new or gently used items that you could donate to 
the convention, it would be greatly appreciated. Postal and union 
memorabilia are sought after items. Please drop off items by April 
20th to the union hall. Please email a description/picture of the 
item to suecanfield15@gmail.com. 

Thank you,
Sue Canfield

Note: If you would like to contribute to the Letter Carrier Poltical 
Fund or participate in the silent auction, checks must be made out 
directly to the Letter Carrier Political Fund, not Branch 82.

Food Drive 2022
Greetings Branch 82 Brothers and Sisters! As of today, we are 
having a Food Drive this year. It is scheduled for May 14th, 
2022. As you probably know, we haven't had a food drive for 
two years. We weren't sure that we would actually have one 
this year, but National has decided to go forward with it. We 
haven't had much time to prepare, and normally this is some-
thing we plan for a year in advance. We are still trying to work 
out all the details, and these details are changing daily. At this 
very moment we are working on whether we are going to be 
picking up food, monetary donations, or both. Many food 
banks aren't even accepting canned food donations. 

If you have any suggestions or questions, please don’t hesitate 
to send them to me at the branch. Additionally, if you’d like to 
help and/or be a Food Drive Coordinator for your station, let 
me know.

In solidarity,

Janelle Lee
Branch 82 Food Drive Coordinator

Rebekah James, Kenton
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The Unauthorized Overtime Experience
- Jon Cabral, Chief Steward & Recording Secretary

Well, it seems we have come back around to management’s hy-
per-fixation on 3996s and unauthorized overtime again.

This is an issue that goes back for as long as we have had col-
lective bargaining rights and one that has decades of grievance 
history from the local to national levels at that. It is something 
that every chief steward before me has had to deal with, and 
more than likely every one after will have to as well. I’m hopeful 
that one day there will be certain issues that cease to come back 
around, but as long as there are people in Management who think 
they are the only ones to have a “bright idea,” I’d say that we are 
out of luck.

It has probably been more than 3 years now that Management 
decided to enforce Letter Carrier’s responsibility of filling out the 
PS Form 3996 when requesting overtime. For the newer employ-
ees, this may be the first time you have ever even heard about this 
form and what its purpose is, or how to use it. What inevitably 
happens with this and many other issues, is that it becomes overly 
enforced to the point where management is in violation of the 
contract (we’re here currently), then there is an extremely short 
period of harmony where most people are on the same page, and 
finally, the issue is passed over for the new flavor of the month 
as management becomes lax on the previous one. It is okay for 
management to want to track and plan for the amount of overtime 
being used, but it should be done in a reasonable manner where 
everyone is given the opportunity to adjust back into the right 
procedures, as opposed to a knee-jerk reaction to the lull in mail 
volume this time of year. So, in light of the confusion, both with 
carriers and supervisors, and at the risk of sounding like a broken 
record, some things bear repeating.

First of all, let’s talk about DOIS. DOIS stands for Delivery Op-
erations Information System, and it is a tool Management uses to 
project how much time any given route is going to take based on 
the mail volumes for that day. Some volumes are automatically 
inputted, while others are manually inputted, and because of that 
and many other variables that exist in the uncontrolled environ-
ment in which letter carriers work, it can only be used as a tool 
and not a standard for an amount of time in which work must be 
done. The dispute over DOIS projections was resolved in 2007 
with a National Level Settlement (M-01664).  It states in relevant 
part:

After reviewing the matter, the parties agree to resolve the dispute 
based on the following: The Delivery Operations Information 
System (DOIS) is a management tool for estimating a carrier’s 
daily workload.  The use of DOIS does not change the letter 
carrier’s reporting time requirements outlined in section 131.4 of 
Handbook M-41, the supervisor’s scheduling responsibilities out-

lined in section 122 of Handbook M-39, or the letter carrier’s and 
supervisor’s responsibilities contained in Section 28 of Handbook 
M-41. DOIS projections are not the sole determinant of a car-
riers leaving and return time, or daily workload.  As such, the 
projections cannot be used as the sole basis for corrective action.  
(Emphasis added.)

We all know that this memo is ignored in many offices and that 
DOIS projections contribute to most disputes regarding over-
time and 3996s, especially during the estimate process in the 
A.M. Everyone needs to remember that it is not DOIS that tells 
management how long it will take for a route to be delivered, that 
is solely the responsibility of the Carrier assigned to the route that 
day. When a carrier believes that they will not be able to com-
plete their route in 8 hours, they are to follow the requirements of 
the M-41.

131.4 Reporting Requirements
131.41 It is your responsibility to verbally inform management 
when you are of the opinion that you will be unable to case all 
mail distributed to the route, perform other required duties, and 
leave on schedule or when you will be unable to complete deliv-
ery of all mail.
131.42 Inform management of this well in advance of the sched-
uled leaving time and not later than immediately following the 
final receipt of mail. Management will instruct you what to do.
131.43 Complete applicable items on Form 3996, Carrier-Auxil-
iary Control, if overtime or auxiliary assistance is authorized in 
the office or on the street.

You have to let management know if either overtime on your 
part or auxiliary assistance is required to complete your route. 
Management must be given the opportunity to decide what to do. 
That may be having you pull a section for a CCA to carry, or give 
it to a carrier who is estimating that they will have under time, 
it may be curtailing mail, it may be authorizing you to perform 
the overtime.  Regardless of what their decision is, it is up to 
management to make.  

After you have followed the requirements of section 131.4 of 
the M-41, management is obligated to make a decision, and they 
have plenty of options available to them.  Matt went over this 
part of the issue in his article this month, so please reference it 
to further learn what management's responsibilities are and how 
they cannot put carriers in a no-win scenario.  Management must 
give you clear instructions, and if a letter carrier requests a 3996, 
Management must give one to them, and if they request a copy of 
their completed 3996, that must be provided to them as well.  If 
they do not do this after either is requested, please see your shop 
steward.
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When filling out a 3996, carriers are required to complete all 
applicable sections of the form. You need not fill out more than 
what is applicable, as it is not necessary to complete all sections 
of the form depending on the situation, but what is applicable is 
fluid and will change depending on how management decides to 
distribute the overtime. The most important of all the entries is 
your Line J entry, reason for use of auxiliary. As letter carriers, 
we know there are many reasons why we may go into overtime: 
Red Plumbs, stand-up talks, full coverages, medical appoint-
ments, DPS out of order; but writing down “heavy mail” or “too 
many parcels” isn’t going to work. Be specific, but don’t write 
in the kitchen sink. Carriers are only required to write down the 
reason or reasons they are going to work beyond eight hours; they 
do not have to write down all of their various mail volumes for 
the day. If you’re not specific, it opens up the door for manage-
ment to accuse you of working unauthorized overtime.

I’m sure we all know letter carriers that think this is all just a 
waste of time. Remember, if there ends up being a route ad-
justment agreement, past 3996s may be essential documents 
that show the true value of any given route. Letter carriers are 
also getting paid for filling out these forms, and to fill them out 
correctly. Another important fact to think of is that filling out 
this form correctly is also a valid reason for needing to use more 
overtime, as it is not something that takes two seconds to com-
plete. It is essential to know that if your estimated return time has 
changed, you are required to notify management of the change 
when you discover it. That means if you are out on the street, you 
need to call in or send a message on the scanner, to update your 
supervisor with your new estimated return time and the reason 
why it changed. If this happens, upon your return to the station, it 
is the carrier's responsibility to update their previously submitted 
3996 or to make a new one.

We have also been hearing stories about carriers getting unau-
thorized overtime slips even when they have done everything cor-
rectly. Supervisors have cited reasons like “past performance” for 
disapproving overtime they instructed the carrier to carry.  Tell 
your shop steward or call Branch 82; we want to know about it.  
We all have responsibilities when it comes to 3996s, and manage-
ment must also abide by the rules.  

Finally, when it comes to all of this it’s vital that you keep your 
cool. I know that the morning estimate process is a point of stress 
for many letter carriers, and getting an unauthorized overtime 
slip can feel demeaning, but arguing with management over a 
form, or blowing up over management’s DOIS projections isn’t 
the answer; do your part, go through the necessary steps, put the 
decision making on management, fill out the form, and you’ll 
ultimately be fine.

How to enter:

Go to the EAP website at www.EAP4YOU.
com.
Search the website for the answers to the five 
questions below, then email your answers to 
Cerisse.M.Lee@usps.gov.

All participants will be entered into a draw-
ing for an Amazon gift card. Seven (7) $25 
gift cards will be awarded. Deadline for en-
tries is May 20, 2022.

Scavenger Hunt Questions:

1. According to the EAP Overview Video, 
who can access the EAP benefits?

2. How and when can you access your EAP 
services?

3. What are five things My Strength offers?

4. What are the mediums that can be used 
for counseling services?

5. Name three recourses available for 
military/ veterans?

EAP Website Scavenger Hunt
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Current: Article 6.1.E, Paragraph 1
The President shall be employed on a full-time basis at a salary 
equal to the same level as he/she would earn as a full-time carrier 
Grade 1, plus the equivalent of 10 hours of overtime per week at 
the appropriate rate. If retired, he/she shall be employed on a full-
time basis at a salary equal to City Carrier Grade 1 Step O, plus 
the equivalent 10 hours of overtime per week at the City Carrier 
Grade 1 Step O rate. Salary will increase concurrent with City 
Carrier Grade 1 contractual raises and/or COLA adjustments.

Proposed: Article 6.1.E, Paragraph 1
The President shall be employed on a full-time basis at a salary 
equal to the same level as he/she would earn as a full-time Reg-
ular City Carrier, plus the equivalent of 10 hours of overtime per 
week at the appropriate rate. If retired, he/she shall be employed 
on a full-time basis at a salary equal to the highest Regular 
City Carrier Step, plus the equivalent of 10 hours of overtime 
per week at the highest Regular City Carrier Step. Salary will 
increase concurrent with Regular City Carrier contractual raises 
and/or COLA adjustments.

Current: Article 6.2.C, Paragraph 1
The Vice President shall be employed on a full-time basis at a 
salary equal to the same level as he/she would earn as a full-time 
carrier Grade 1, plus the equivalent of 8 hours of overtime per 
week at the appropriate rate. If retired, he/she shall be employed 
on a full-time basis at a salary equal to City Carrier Grade 1 Step 
O, plus the equivalent 8 hours of overtime per week at the City 
Carrier Grade 1 Step O rate. Salary will increase concurrent with 
City Carrier Grade 1 contractual raises and/or COLA adjust-
ments.

Proposed: Article 6.2.C, Paragraph 1
The Vice President shall be employed on a full-time basis at a 
salary equal to the same level as he/she would earn as a full-time 
Regular City Carrier, plus the equivalent of 8 hours of overtime 
per week at the appropriate rate. If retired, he/she shall be em-
ployed on a full-time basis at a salary equal to the highest Regu-
lar City Carrier Step, plus the equivalent of 8 hours of overtime 
per week at the highest Regular City Carrier Step. Salary will 
increase concurrent with Regular City Carrier contractual raises 
and/or COLA adjustments.

Current: Article 6.3.C
The Recording Secretary shall receive a salary of the equivalent 
of 6 hours pay at Regular City Carrier Step O per month, payable 
monthly. 
Proposed: Article 6.3.C
The Recording Secretary shall receive a salary of the equivalent 
of 6 hours pay at the highest Regular City Carrier Step per month, 
payable monthly.

Current: Article 6.4.H, Paragraph 1
The Secretary-Treasurer shall be employed on a full-time basis 
at a salary equal to the same level as he/she would earn as a full-
time carrier Grade 1, plus the equivalent of 8 hours of overtime 
per week at the appropriate rate. If retired, he/she shall be em-
ployed on a full-time basis at a salary equal to City Carrier Grade 
1 Step O, plus the equivalent 8 hours of overtime per week at the 
City Carrier Grade 1 Step O rate. Salary will increase concur-
rent with City Carrier Grade 1 contractual raises and/or COLA 
adjustments.

Proposed: Article 6.4.H, Paragraph 1
The Secretary-Treasurer shall be employed on a full-time basis 
at a salary equal to the same level as he/she would earn as a 
full-time Regular City Carrier, plus the equivalent of 8 hours of 
overtime per week at the appropriate rate. If retired, he/she shall 
be employed on a full-time basis at a salary equal to the highest 
Regular City Carrier Step, plus the equivalent of 8 hours of over-
time per week at the highest Regular City Carrier Step. Salary 
will increase concurrent with Regular City Carrier contractual 
raises and/or COLA adjustments.

Current: Article 6.5.F
Executive Board at Large Members shall receive a salary of 
the equivalent of 4 hours pay Regular City Carrier Step O per 
month, payable quarterly. Compensation will be paid based upon 
attendance at Executive Board at Large monthly meetings, unless 
excused by the President for Official Union Business. Appropri-
ate annual amount will be divided by twelve and such amount 
will be paid per attended or excused meetings at the end of each 
fiscal quarter. 

Proposed: Article 6.5.F
Executive Board at Large Members shall receive a salary of the 
equivalent of 4 hours pay at the highest Regular City Carrier Step 
per month, payable quarterly. Compensation will be paid based 
upon attendance at Executive Board at Large monthly meetings, 
unless excused by the President for Official Union Business. 
Appropriate annual amount will be divided by twelve and such 
amount will be paid per attended or excused meetings at the end 
of each fiscal quarter.

Current: Article 6.6.B
The Sergeant-at-Arms shall receive the salary of the equivalent of 
6 hours pay at Regular City Carrier Step O, every three months, 
payable quarterly. 

Proposed: Article 6.6.B
The Sergeant-at-Arms shall receive the salary of the equivalent of 
6 hours pay at the highest Regular City Carrier Step, every three 
months, payable quarterly.

Proposed By-Law Changes
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Current: Article 6.7.A
The Chief Steward, if appointed by the President, shall receive 
the salary of the equivalent of 16 hours pay at Regular City Carri-
er Step O per month, payable monthly. 

Proposed: Article 6.7.A
The Chief Steward, if appointed by the President, shall receive 
the salary of the equivalent of 16 hours pay at the highest Regular 
City Carrier Step per month, payable monthly.

Current: Article 6.9.D
The Health Benefit Representative shall receive a salary of the 
equivalent of 3 hours pay at Regular City Carrier Step O, every 
three months, payable quarterly.

Proposed: Article 6.9.D
The Health Benefit Representative shall receive a salary of the 
equivalent of 3 hours pay at the highest Regular City Carrier 
Step, every three months, payable quarterly.

Current: Article 6.10.D
Each Trustee will receive compensation of the equivalent of 3 
hours pay at Regular City Carrier Step O, for attending quarterly 
audits.

Proposed: Article 6.10.D
Each Trustee will receive compensation of the equivalent of 3 
hours pay at the highest Regular City Carrier Step, for attending 
quarterly audits.

Current: Article 6.11.C
All elected and appointed Stewards and Officers (excluding 
retired members) shall receive compensation equal to two hours 
pay at Carrier Technician Grade, Step O for each Steward Coun-
cil meeting attended, payable quarterly.

Proposed: Article 6.11.C
All elected and appointed Stewards and Officers (excluding 
retired members) shall receive compensation equal to two hours 
pay at Carrier Technician Grade of the highest Step, for each 
Steward Council meeting attended, payable quarterly.

Current: Article 7.1
The dues of this Branch shall be the equivalent of one hour of 
pay for a Grade 1, Step O regular letter carrier, as of the first 
day of the first full pay period of each calendar year, per each 
active member. These dues are payable per biweekly pay period. 
Dues will be changed at the beginning of each calendar year to 
reflect this level based upon the National published pay rates. The 
Branch may forgive any/all dues raises when recommended by 
the Executive Board.

Proposed: Article 7.1
The dues of this Branch shall be the equivalent of one hour of 
pay for a regular letter carrier at the highest step, as of the first 
day of the first full pay period of each calendar year, per each 
active member. These dues are payable per biweekly pay period. 
Dues will be changed at the beginning of each calendar year to 
reflect this level based upon the National published pay rates. The 
Branch may forgive any/all dues raises when recommended by 
the Executive Board.

Current: Article 7.2
Retired Branch members shall pay FIFTY dollars ($50.00) an-
nually. Payable semi-annually in advance or via dues check-off. 
First regular increase in 2020, and continuing forward Retiree 
dues will be increased 10% of the annual amount every five 
years.

Proposed: Article 7.2
Retired Branch members shall pay FIFTY-FIVE dollars ($55.00) 
annually. Payable semi-annually in advance or via dues check-off. 
The next increase will be in 2025, and continuing forward Retiree 
dues will be increased by FIVE dollars ($5.00) every five years.

Submitted by Jon Cabral

Proposed By-Law Changes

Alex Edwardsen, Kenton
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Hello Brothers and Sisters, my name is Randall Hoxie. I have 
been an active Branch 82 steward going on nine years, a safety 
task force member for some years now, and one of the City Car-
rier Assistant Facilitators at City Carrier Assistant Academy since 
the beginning of the pandemic.  I am also a newer member to the 
Branch 82 Executive Board at Large. 

One of the busiest jobs I have held is as Creston Station shop 
steward.  During my time as a Creston steward, I had the op-
portunity to be an active safety captain and an OJI.  Many said 
I wore too many hats . It was interesting times for me regarding 
post office safety and health concerns.  Article 14 Section 1 of 
the National Agreement between management and NALC states 
that it is management's responsibility to provide safe working 
conditions.  Being the safety captain proved the opportunity to 
schedule safety committee meetings with management at a lower 
level and make them stick to it.  It was not always an easy task, 
but it was often rewarding to request a safety meeting, and hold 
one, follow up on concerns and create change in my office.  It 
was useful to use Article 14 Section 3 of the JCAM to assist Cres-
ton Station in establishing regularly scheduled safety committee 
meetings.  It wasn’t always perfect, but it was a necessary part of 
establishing a culture of safety in our office. 

Spring 2018, Don Cadwell became Co Chair to the Portland 
District Safety Task Force and invited me and others to be in 
attendance for the Safety Task Force Meetings.  This gave me 
the opportunity to work with Charles Solomon, Parkrose Station 
steward and Valerie Castillo, Branch 347 President of Salem and 
others. It was an interesting experience speaking with higher 
level management in regards to station level safety concerns, 
and it taught me that the safety task force and local safety teams 
are the most effective tool to address safety concerns.  Informal 
grievance level stewards, OJI's and safety captains communicate 
with Co-Chair Cadwell and the officers of Branch 82.  They all 
react to the issues that are raised, but nothing works if no one 
says anything from the workroom floor.

Safety concerns start at the station level.  Documenting safety 
concerns or filing article 14 grievances, if necessary, also start at 
the station level.  

As an OJI, I found it very useful knowing what was going on 
with the new employees, and being a safety captain, I had the op-
portunity to invite them to attend the safety committee meeting to 
express safety concerns.  We need to hear from them.  Reviewing 
local safety rules, identifying employees' unsafe practices, enforc-
ing safety work rules, and reviewing local dog bite prevention, 
etc. only helped them to understand their rights.  A few of these 
new employees even moved on to be very active stewards.  
Safety should always matter. Yes, percent to standard is import-
ant, and carriers are required to operate with a sense of urgency.  

We should still be able to work safe and careful with a sense of 
urgency, but we must be provided a safe environment with safe 
working conditions to ensure we can avoid risk, hazards and 
potential unsafe incidents. 

Safety meetings are important.  You could be an OJI, a steward, a 
safety caption or none of the above, with letter carriers, everyone 
moves forward as a team.  Then, success takes care of itself.  Sol-
idarity is always the way forward, and it is with safety.
Safety should always matter.  Safety for one, safety for all in 
unity.

Be safe, be careful Brothers and Sisters.

Safety for One, Safety for All 
- Randall Hoxie, CCA Academy Instructor and Executive Board Member

Branch 82 Officers
President

Vice- President

Secretary- Treasurer

Chief Steward

Editor

Recording Secretary

Sergeant At Arms

Safety Officer

Dir. of Retirees 

Health Benefits

LCPF Rep

Veterans Rep

MDA Rep

David Norton

Betty Nash

Matt Pierce

Jon Cabral

Suzanne Miller

Jon Cabral

Chuck Solomon

Don Cadwell

Sam Smith

Eric Matras

Sue Canfield

Bruce Hall

Abe RedCloud

503.493.5903

503.493.5903

503.493.5903

503.493.5903

503.493.5903

503.493.5903

503.493.5903

503.493.5903

503.493.5903

503.493.5903

503.493.5903

503.285.8468

503.493.5903

EXECUTIVE BOARD AT LARGE

Don Cadwell

Randall Hoxie

Janelle Lee

Abe Redcloud

503.493.5903

503.493.5903

503.493.5903

503.493.5903

TRUSTEES

Lois Brumfield

Casey English

Dave Esch

Ted Lulich

George Wallenstein

503.493.5903

503.493.5903

503.493.5903

503.493.5903

503.493.5903
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Branch 82 MDA Raffle!!

Fitbit Charge 5

3 INIU Portable Chargers

Polk Signa S2 Sound Bar

Soundcore Q30  

Headphones

Echo Dot (4th gen)

Tribit Outdoor  
Bluetooth speaker

Backbone One Gaming 
Controller for Iphone

Jabra Elite Active 
75t earbuds

HP Sprocket 

portable 

Photo printer

Holy Stone HS440 FPV Drone

X 3 !!

Details: 
Price:


Tickets are $5 each or 5 tickets for $20


Dates:

Tickets on Sale March 9th - June 8th


Drawing:

Drawings will be at the general meeting 

on Wednesday June 8th. You do not need 
to be present to win. 1st ticket drawn = 
Þrst pick, 2nd ticket drawn = second pick 
and so on. If not present, I’ll text/call you.


Tickets:

You can get tickets at the Branch 82 

union hall or through the steward at your 
office.


Questions:

Text/Call Abe at 831-331-0798


Or call Branch 82 at 503-493-5935
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Veterans In Action
- Bruce Hall, Veterans Representative

Last month I wrote an article about "Spring Into Action," so this month's article is sort of a continuation. We need to be active continu-
ally.     
      
Veterans have served our great nation in so many ways. We have a saying, "Freedom is not Free and All Veterans have given some and 
some Veterans have given All". We also say that we need to take care of our veterans. Most people agree, but there is great difference 
of opinion on how this is accomplished, and to what extent. We live in a democracy, so we are involved in a political and social sys-
tem. Most decisions are made in the interest of certain individuals or groups rather than all humankind. Greed and self-interest seem to 
govern many of these decisions. We would love to live in a world with freedom, peace, cooperation, goodwill, equality, consideration 
of others, and good quality of life. This can only be achieved if we work together as veterans, inform others, and constantly convince 
our congress to do what's right when considering how to take proper care of our veterans.
     
We as veterans need to be active and vigilant in actions involving veterans. We need to constantly be in touch with our representatives 
and senators. There is a great deal of legislation being considered all the time concerning veterans. If you would like to get a weekly 
legislative newsletter updating legislative actions, please send your Name, Email, and Zip Code to Bruce Hall, 8017 N. Washburne 
Ave., Portland, OR, 97217, or email to vfwbruce@gmail.com. I can get you signed up for the VFW Action Corps Weekly. It is avail-
able to anyone who desires it. By receiving this information, you can then appropriately contact your legislators about legislation 
affecting veterans. 
    
One of the biggest issues that affects the Department of Defense and the Veterans Administration is proper funding. Congress needs 
to ensure that the funding appropriated is sufficient to take care of our uniformed and civilian personnel, maintain our readiness at 
the highest possible level, and sustain our technological advantages. Plus, we need to take care of those who have served and need 
assistance. So, contact your congresspeople and request that they work together to provide funds to maintain a good National Security, 
and also take care of those who provide our National Security through their service and sacrifice. Please contact your congresspeople 
as soon as possible.
    
One way we can be active and support one another as veterans is to join a veteran's organization. Some that you might 
consider are: 
          American Legion
          National Association of Black Veterans
          Disabled American Veterans
          Military Order of the Purple Heart
          Paralyzed Veterans of America
          Vietnam Veterans of America
          Veterans of Foreign Wars
          Veterans of Underage Military Service

Besides these, most of the military services have associations that you can join. There is strength in unity. We need to join together to 
ensure that everything possible is done to take proper care of our veterans. If you would like to become involved in any of these orga-
nizations or in programs that help veterans, please give me a call at 503-285-8468 or email me at vfwbruce@gmail.com.
    
 Normally the VFW has about 500 VFW and VFW Auxiliary members attend a legislative conference in the Nation's Capital the first 
week of March. Because of the pandemic, they were not able to make the trip to Washington D. C. Instead, the VFW National Legisla-
tive Committee members led their departments in presenting the VFW's legislative priorities to members of congress and their staffers. 
Then the VFW Commander-in-Chief testified via video teleconference before a special joint hearing of the House and Senate commit-
tee on Veterans' Affairs. This is the way we are able to continue to press for the full support of congress on our key priorities and look 
forward to the actions needed to get congress to address the issues affecting veterans and their families. You can be active in this quest 
by contacting your congressional members via phone, US mail, or email. Your voice is important. Let's ALL work together to accom-
plish the mission of caring for veterans.
     
The VFW was instrumental in getting House Bill H.R. 3967, dealing with comprehensive toxic exposure legislation, passed. It will 
now be forwarded to the senate for passage. Toxic exposure is the cause of many unexplained health conditions and illnesses. This bill 
will enable veterans to get help that they need to combat these numerous illnesses.
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The month of March was Women's History Month. Two million 
women in the United States are veterans, comprising 10% of the 
overall veteran population. Let's all remember that women have 
served and sacrificed alongside men in the fight to ensure our 
freedoms. Thank these women for their unwavering courage, 
commitment, and contribution to our grateful nation.
     
On a more local note, the pandemic has put us in some stressful 
economic conditions. Our VFW Post has some nonperishable 
FOOD BOXES AVAILABLE to veterans in need and their fami-
lies. If you can use some extra food, contact me at 503-285-8468 
or email vfwbruce@gmail.com. 
     
Hopefully, we will have a better year as we are able to be more 
active in serving veterans.

Darren Cruz, son of Gary Cruz (River District)               
Army, Ft. Lewis

Noah Duarte, son of Ricardo Duarte (St. Helens)             
Army, Ft Hood, Texas

Greg Gerard, son of George Gerard (Beaverton)             
Navy, Virginia Beach

Casey James (Waterfront) Army, Jordan

Roberto Jimenez (Creston) Army, Qatar

Samuel Kunz, son of John Kunz (Parkrose), Navy

Christopher Manivanh, son of Simang Manivanh           
(Hillsboro), Army, Iraq   

Zachary Padaca, son of Eleanor Padaca (River District) Navy

Bill Quigley Jr, grandson of Ken Quigley (Gold Card      
Member) Army, Iraq

Connor Sheehan, son of Pat Sheehan (retired)                 
Army, Ft. Houston

Dean Schuchardt, son of Patricia Schuchardt (Multnomah) 
Army

Corey A. Thompson, son of Georgina Thompson              
(Rose City Park), Navy, Norfolk, VA

Tom Totten, son in law of Lee Travis (retired)                 
Army, S. Korea DMZ

Matthew Underwood, son of Rick Underwood                 
(River District) Marines, Camp Pendleton

active duty

Branch 82 
Non-Members

Steven Eldridge,  Beaverton
Robert Gardner,  Beaverton

Michael Porschien,  Beaverton
Kristyann Stafford,  Canby

Keith Wery,  Canby
 Jeffery Maloney, Evergreen

Steve Dean,  Evergreen
Wei Wu, Evergreen

Thomas Breadon,  Forest Grove
Emilia Brodeur,  Forest Grove

Daniel Ford,  Forest Grove
Sheila Root,  Forest Grove
Mary Bobnick,  Gresham
Marc Detweiler,  Gresham

De Bui,  Lake Grove
Albert Chan, Lents

Jeffrey Smith,  Lents
Joshua Jennings, McMinnville

Elizabeth Krieger,  McMinnville
Mikka Vironen,  McMinnville

Ona Vesa, Multnomah
Robert Kahl,  Newberg

Benjamin Siefken,  Newberg
Kenneth Boettcher,  Oak Grove
Thomas Carter Jr, Oak Grove

Jonathon Ford, Oak Grove
Rex Paschall, Oak Grove
Jared White,  Oak Grove

Shawn Graham,  Oregon City
Eric Ridley, Oregon City 
Billy Sapp, Oregon City 

Mona Zirkle,  Oregon City
Justin Zimmerman, River District 

Matthew Chambers, St Johns
Allen Nelson, Troutdale

Robert Hawkins,  West Linn
Patrick Dyche,  West Slope
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Judith Hyde Scholarship Application

THE PURPOSE OF THE JUDITH HYDE SCHOLARSHIP is to reward the child of a Branch 82 letter carrier for 
community service as exemplified by Judith Hyde.

Judith Hyde came to know and love a little girl born HIV positive who had been adopted by a friend of hers. After 
the child died, Judith became concerned about the lack of knowledge among young people concerning AIDS/HIV. She 
was determined to walk across the United States from Portland to Washington, D.C. to raise awareness about this 
problem. Although her journey ended in Ohio due to her contracting liver cancer, her goal of community service lives 
on with this scholarship.

This scholarship consists of $2000.00 per year up to four years to pay for education expenses at an accredited 
post-secondary school or technical institute.

SUBMIT THE FOLLOWING TO APPLY FOR THE SCHOLARSHIP:
 
 1. What problem in the community has been of concern to you, and what have you done about it? 
     Please answer in detail up to two typed pages.
 2. A short statement of post-secondary education plans/goals,
 3. A short letter of recommendation from a friend or family,
 4. A short letter of recommendation concerning your community service,
 5. Grade point average on the most recent report card.

Each submission will be judged by a group of letter carriers including one parent of a past Judith Hyde Scholarship 
winner.

DEADLINE - All information must be submitted by May 2nd, 2022.

Date _________________

I am the child of active/retired/deceased letter carrier ______________________
of Branch 82, Portland, OR. I am a high school senior in the 2021-2022 school year.

Name of Applicant ___________________________________________

Home Address _____________________________________________

City_________________ State _______ Zip Code __________________

Phone # _________________________________________________

I certify that the foregoing information is correct to the best of my knowledge and that I have included all
required items with this application.

Signature of Applicant _________________________________________

Mail to: Branch 82 Scholarship Committee, 5265 NE 42nd Avenue, Portland, OR 97218
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INJURED AT WORK?

Call BRANCH 82 OWCP REP 
Mike O’Connor

Wednesdays and Thursdays
503 493-5903

MCKANNA, BISHOP, JOFFE 
Attorneys

1635 NW Johnson Street

Portland, Oregon, 97209

Telephone: 503 226-6111

Fax: 503 226-5121

John S. Bishop          Elizabeth A. Joffe

Elizabeth A. McKanna

Legal Assistant

Marla R. Menkins

Representing Oregon Unions

And Employees in

Matters of Collective Bargaining

And Civil Rights

(Law Firm retained by NALC Branch 82)

The B-Mike is the official publication of Charles N. Coyle Branch 82 National Association of Letter Carriers, 
affiliated with Oregon AFL-CIO and Northwest Oregon Labor Council (OLC), 5265 NE 42nd Avenue, Portland, 
Oregon 97218. Phone 503·493·5903. Office hours: M-F 8:00am-5pm, Sat 8:00-11:00am.
The B-Mike is published monthly and mailed to the Branch 82 mailing list. The B-Mike is published to promote the 
objectives of this Branch and to provide better communication with our members. Individual opinions expressed 
herein are not necessarily those of the Branch Officers or Branch 82, unless identified as such.  The editorial 
committee reserves the right to edit or refuse publication of any article. Articles for publication must be in Word 
or PDF form and received by the 15th of the month. E-mail articles to: smiller.eightytwo@gmail.com. If you have 
questions or to request a deadline extension, call the editor in advance. The advertising deadline is also the 15th 
of the month. All ads must be in PDF form or have prior approval of the editor. Mail to the B-Mike, c/o Branch 82. 
For rates and further information, call 503·493·5903. 

Branch 82 Monthly Meetings
General Membership     2nd Wednesday, 7:00PM

Retiree Luncheon     2nd Tuesday, 11:30AM

Stewards Council    3rd Wednesday, 7PM

Executive Board     4th Wednesday, 6:30PM

All members are welcome, unless otherwise noted.

All meetings are held at the NALC Branch 82 Office,

5265 NE 42nd Avenue.

Retiree Luncheons are held at 

Izzy’s EastPort Plaza, 3846 SE 82nd Avenue

100% Organized Offices
Aloha

Collections
Creston

East Portland
Forest Park

Gladstone/Happy Valley
Holladay Park

Hillsboro
Kenton

Lake Oswego
Midway
Parkrose
Piedmont

Rose City Park
Sellwood

St. Helen’s 
Tigard

Waterfront
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MILWAUKIE • SE PORTLAND

BEAVERTON • PORTLAND P&DC

VANCOUVER
Federally Insured 

By NCUA

OUR #1 PRIORITY IS YOU!
503-760-5304 or 800-331-0968
www.nwprioritycu.org

*1.99% APR is an introductory rate for 18 months (18 billing cycles). After the introductory rate, any balances that 
have not been paid off will revert to our regular rate of 12.9% APR. Account must remain in good standing through-
out the promotional period to continue the promotional rate. Offer valid on non-NWPCU Credit Card balances 
only. The total amount of outstanding transfer requests cannot total more than your available credit. **APR=Annual 
Percentage Rate. Restrictions may apply. Subject to credit approval. The promotional offer is effective January 15, 
2022 through March 31, 2022.

1.99%
  APR*

ON BALANCE 
TRANSFERS FOR 
18 MONTHS

Transfer your high-interest credit card balances  
to your NWPCU VISA Credit Card! 
Our Regular or Platinum VISA Credit Card benefits:

•  No Annual Fee  •  28-Day Grace Period
•  No Balance Transfer Fee •  No Cash Advance Fee

Apply today! Call or email us at marketing@nwprioritycu.org.
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NALC Branch 82 
Membership Meeting

March 9, 2022

Call to Order: 7:05

Pledge of Alliance: Bruce Hall

Deceased Members: none

Moment of Silence
President Norton had a moment of silence 
for the citizens of Ukraine.

Roll Call of Officers:  
President David Norton, Vice President 
Betty Nash, Secretary-Treasurer Matt 
Pierce, Chief Steward & Recording 
Secretary Jon Cabral, B-Mike Editor  
Suzanne Miller, Health Benefits Officer 
Eric Matras, Director of Retirees Sam 
Smith, Sergeant At Arms Chuck Solomon, 
Safety Officer Don Cadwell, MDA Repre-
sentative Abe RedCloud, Executive Board 
Members at Large Randall Hoxie, Janelle 
Lee, Trustees Lois Brumfield, Casey 
English, Dave Esch, Julius Fildes, Ted 
Lulich, George Wallenstein, LCPF Repre-
sentative Sue Canfield, Veterans Represen-
tative Bruce Hall   

Officers Absent: 
Brumfield, Canfield, Matras

First Time Members:
Jacob Decker – Sellwood
Gordon Fortier – Evergreen
Misty Fortier – Beaverton Main
Adam Goard – Parkrose
Roger Mullin – Parkrose
Justin Weaver – Hillsboro

Reading of the Minutes: Motion: 
English made a motion to dispense with 
the reading of the minutes and accept them 
as printed in the B-Mike.Seconded: Cody 
Harris, Carried.

Communications

Membership Report:
Regular: 1179, CCA: 190
Retiree: 527, Gold Card: 73
Management & Other Crafts: 35
New Members: CCA-17
Total Membership: 2004
Non-Members: 38, Organized: 97.3%

Retired:
Stevan Filipovici – Lake Oswego
Tony Gallardo - Sellwood
Roger Brosseau - Tigard

Canceled: 
Melisa Collins – Evergreen - Management

Separated:
Landon Edwards – Forest Grove
Darina Hess – Evergreen 

Secretary Treasurer’s Report
 
Financial Transaction Report/
Review
 
Budget Report: Harris made a motion to 
pay the bills. Seconded: Dave Medford, 
Carried.

Executive Board Expenditure 
Recommendations: A recommendation to 
spend up to $700 to power/pressure wash 
the building plus the sign out front.
Carried.

Unfinished Business:
Motion: Dale Thaler made a motion to 
open up nominations for unpaid delegates 
to attend the National Convention.
Seconded: Casey English
Discussion: Ted Lulich nominated Dale 
Thaler. Carried.

Trustee’s Financial Report: The new 
trustees will be meeting next week. 

Resolutions and Bylaws:
The by-law change read at the last meeting 
will be voted on in the next meeting, as 
it was not published 10 days before this 
current branch meeting.
 
New by-law to change language from 
"city carrier grade 1 step O" to "the high-
est regular city letter carrier step."
Motion: Cody Harris made a motion to 
read an example of the first change and 
dispense with the reading of the remainder 
as they all accomplish the same thing.
Seconded: Justin Wallace- Aloha. 
Carried.

Judith High Scholarship Report: Norton 
informed the Branch that there are no 
applications yet, and that we have run it in 

two B-Mikes and we will run it in a third. 
Ted Lulich spoke on it and informed the 
membership that it is an $8,000 scholar-
ship. 

Labor Management Report: There are 
currently three removals in the branch. 
We are converting people in under a year 
here in Portland. Those CCAs will have a 
second probation. 
 
Health and Safety Report: Cadwell said 
that we are supposedly getting a district 
safety task force going again. If you have 
1767s make sure to forward him a copy 
so that it can be brought up at the safety 
meetings. We are continuing a scavenger 
hunt through May to help bring awareness 
on EAP.

Legislation Report: President Norton 
informed the membership that Postal 
reform was passed in the House and now 
in the Senate. This is the most meaningful 
Postal Legislation that has come out in 15 
years.

MDA Report: The MDA Raffle is starting 
and there will be 12 great prizes. 

Starlight Parade: There will be a 
planning meeting on Sunday. 

Food Drive Report: President Norton 
reported that the food drive is happening,  
but the food bank is not accepting any 
food. We're not sure how it's going to look. 

Veteran’s Report: Bruce Hall has 30 
boxes of food that he can distribute to 
veterans in need.

Labor Solidarity Report: APWU ratified 
their contract. Starbucks workers are or-
ganizing in several stores here in Portland 
and across the country.

Good of the Association

For the Betterment of the Service:
Kitty Award: Don Cadwell, Sellwood- $65
Jackpot: Lee Ratcliffe, Retiree Beaverton- 
$590 unclaimed 
Treasure Chest: Jay Beatty, Evergreen- 
$360 unclaimed

Adjourned: 8:52
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The next General Membership meetings will be held 
Wednesday, April 13 and May 11, both at 7pm. These will be 
in-person meetings at the Branch 82 Union Hall. (We will not be 
serving dinner at this time.) We are following CDC guidelines and 
state and local restrictions regarding COVID. All meetings are 
subject to change. 

BOB DOESN’T MIND DOGS

2022
BY KERRY WAITE & TERRY KNOTT

Never gonna
give you up...


